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• THE best justification we know 
of for observing the liturgical 
• year is that it forces us, year after 
year, to take another look at 
truths which we thought we had 
long ago fully comprehended. The 
same lessons are read, the same 
• collects are spoken year after year, 
~ but always they have something 
new to tell us, some deeper insight 
( . 
to give us. 
Take, as an example, the ac-
count of our Lord's agonies in 
Gethsemane. We have heard the 
,. story so often that we can recite 
it from memory, and yet it was 
• only yesterday that, in re-reading 
it, we saw the deeper significance 
-\ of the disciples' slumber while 
...4, their Lord was sweating great 
drops of blood. 
4 Isn't this the way it always is? 
Doesn't every man want to take .. 
1 
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a friend or two with him into his 
Gethsemane-and doesn't he al-
ways find that even his closest 
friends fail him in that hour when 
he needs them most? And isn't it 
true that the failure is never de-
liberate, never the consequence of 
an unwillingness to share another 
man's grief, but simply one aspect 
of the human situtation? It is just 
impossible for one man to share 
another man's Gethsemane. Only 
God Himself can detect the first 
crackings of a heart that is about 
to break and so only He is pre-
pared to stand by when it does 
break. And so in this respect also 
our Lord was true man, the truest 
man that ever lived, that in the 
moment when His humanity most 
needed the comforting presence 
of His own kind, He found Him-
self alone under the eye of God. 
So then it must be with us. We 
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must not ask more of our friends 
than man can give to man. There 
are moments in our lives which 
we could not survive if God did 
not send angels down to strength-
en us. In these moments, our 
friends will either be outside wait-
ing for us or close at hand but 
oblivious to what is happening to 
us. And that is just as well. For 
these are moments when human 
sympathy or human help would 
be insufficient anyway-insufficient 
and unnecessary, for God Himself 
rushes down to embrace the soul 
that finally, finally wins out by 
surrendering: "Not my will, but 
Thine be done." 
Enlightened Industrialist 
A FEW words of commendation are in order for Mr. Clarence 
B. Randall, president of the In-
land Steel Company who for sev-
eral years now has been a coura-
geous and intelligent exponent of 
the business community's responsi-
bilities in the maintenance of a 
free-enterprise system. 
Mr. Randall's most recent com-
ments along this line follow the 
pattern of earlier comments. The 
burden of his warning is that if 
business wants a free economic 
system, it has to be willing to ac-
cept all of the implications of 
that system. That means that busi-
ness must not, in Mr. Randall's ~ 
words, put "expediency and short- 4 
term profit above principle and 
survival"; it must not "describe a • 
trade association that quietly po- • 
!ices prices as 'constructive' "; it 
must deal with those businessmen t-
who "make the telephone call to 
their competitors before announc-
ing a new price"; it must ask it- ~ 
self why "business men have va-
cated their positions of community-"• 
leadership." 4 
We have said all along that 
there is not only a place, but a 
very definite need, for an intel-
ligent and vocal conservatism in 
our society. There is no place for .. 
the person who wants to have his 
cake and eat it, too. There is no 
place for the businessman who 
wants a free-enterprise economy 
but at the same time sets about • 
creating monopoly conditions 1-
within the economy to avoid the J 
risks of a free economy. Mr. Ran- , ~ 
dall is willing to go into an eco-
nomic free-for-all and take his -. 
wins or losses, and that is an atti- , 
tude that we can respect, even 
though we might not be able to " 
share it fully. The question is, how 
many business men who sing the· 
virtues of free-enterprise are actu- 1-
ally willing to take the conse-
quences of freedom? How many .Li 
are willing to take their chances ~ 
on boom or bust? 
What goes for business goes t ~ 
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equally, of course, for labor or 
'"' for any other economic group. We 
are willing to give a respectful 
hearing to any group that pro-
• poses a course of action which in-
volves risk to its own welfare and 
is willing to take the risk. But 
we do not propose to waste a lot 
of time listening to people mouth 
one thing from the platform and 
.! practise something quite different 
behind the scenes. Mr. Randall's 
"'- plea, in essence, is that everybody 
get his cards out on the table. 
That is a plea in which we are 
very happy to join him. 
Declaration of Independence 
W HILE we were writing the preceding paragraphs, we 
were struck again by the realiza-
tion of how difficult it is, now-
adays, to get any sort of honest 
, hearing for a middle position. We 
know well enough that we will 
get some letters denouncing us for 
saying anything good about an in-
dustrialist, and we will get other 
-4 letters accusing us of being pro-
labor because we were not fulsome 
' enough in our praise of business. 
~ There is little room, any more, for 
the man who refuses to wear a 
.._ label. A man or a magazine can 
~ uncritically follow the labor line, 
and it will be assured of labor 
uncritically follow the manage-
ment line, and it will be consider-
ed safe and respectable. But if a 
man or a magazine insists upon 
taking a middle course, it is ac-
cused of trying to carry water on 
both shoulders. 
This is really a rather dreadful 
thing. It is a dehumanization and 
a demoralization of man to insist 
that he choose a herd and go with 
it wherever it goes. The last re-
fuge of the scoundrel is the argu-
ment that he did what he did for 
the sake of "the cause." There is 
no cause which can take the place 
of the individual conscience oper-
ating under the impulse of the 
divine will. 
It may be assumed that a truly 
moral person, making moment by 
moment moral decisions under the 
illumination of an enlightened 
conscience will sound sometimes 
like a Taft Republican, sometimes 
like a Marxist, sometimes like an 
"economic royalist," sometimes 
like a "union agitator," sometimes 
like a clericalist, sometimes like 
an anti-clericalist, sometimes like 
a Puritan, sometimes like a liber-
tine. Every heresy, finally, is an 
over-emphasis upon one truth at 
the expense of the whole of truth. 
Every heretic, finally, is a man 
who has committed himself to one 
oversimplification . 
We find it impossible to make 
that commitment. Life and the 
-+ support. A man or magazine can universe and the truth itself are 
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not that simple. We could not 
stand on the picket line and shout 
obscenities at managerial em-
ployees. Nor could we sit around 
a directors' table and damn the 
unions. And so, perhaps, we shall 
have to resign ourselves to being 
ineffectual in a generation which 
demands that everybody get in 
line and keep in step. But our 
problem, at the moment, is not 
one of being effective. What we 
are desperately trying to do is save 
our souls. And we are finding out 
that St. Paul wasn't kidding when 
he advised the Christians at Phi-
lippi to work out their salvation 
"with fe.ar and trembling." 
Than What? 
y T IS necessary that we again 
ll take up the cudgel in behalf 
of the English language and this 
we do with a right stout heart 
because it is our considered opin-
ion that the English language 
comes close to being the highest 
achievement of the human race. 
The particular threat to the lan-
guage which claims our attention 
this month is the dangling com-
parative. Radio announcers are es-
pecially addicted to this miscon-
struction, particularly announcers 
who sing the merits of cigarettes. 
There are, for instance, Lucky 
Strikes, which "taste better." Other 
brands claim to be "cooler," "less 
irritating," "finer," "more costly," 
and so forth. 
It will be noted that all of these 
are comparative forms of various ~ 
adjectives. Logic requires that a . . .. 
comparative statement mclude 
mention of the object to which 
comparison is made. Without such 
mention, the statement is not a 
statement. To say merely that ~ 
"Luckies taste better" might sug-
gest, among other possibilities, _ .. 
that Luckies taste better than ipe- ~ 
cac (which they certainly do) or 
angel food cake (which they cer- A. 
tainly do not) or Chesterfields 
~ 
(which is a matter of opinion) . 
The dangling comparative is a c 
coward's device. It is a way of 
claiming superiority without sub-
mitting to judgment. And this, we 
suspect, is exactly what it is in-
tended to do. And if that is so, 
then its use is not merely bad 
grammar but bad morals. Which 
prompts us to add, as an aside, , 
that someone might someday make 
a very fruitful study of the rela-
tionship between bad grammar 
and bad morals. 
We foresee the day when a Citi- • 
zen's Committee on Honest Ad-
vertising will have worked out a 
monitoring system designed pri-
marily to catch and challenge the 
dangling comparative. We see vol-
unteers sitting in every control ~ 
room, equipped with a micro-
phone that will make their voices ._ 
February 1953 5 
... 
sound like those "secret voices" 
that tell the studio audience the 
answer to the quiz question. And 
it will be the function of these 
volunteers to challenge every dan-
gling comparative with the two 
simple words: "Than what?" 
"Greasythumb Beer is a fiiiiiner 
beer!" ("Than what?") 
"Asthma Cigarettes give you a 
cooler smoke!" ("Than what?"). 
"The CRESSET is a more thought-
ful magazine!" ("Than what?"). 
Crucial Election 
coMETIME this Spring, Italy will 
0 elect a new parliament. There 
is comparatively little danger that 
the Italian Communists will win 
enough seats to permit them to 
--<: form a government. There is a 
-\ very real chance that they may 
win enough seats to make it im-
r
.' possible for the non-Communist 
. parties to form a strong and stable 
government. 
Here, then, is the Italian prob-
lem confronting us again, face to 
<f face. The problem is only inci-
dentally political. The roots of the 
• problem lie in overpopulation and 
-~ in an unhealthy economy. West-
ern Europeans do not embrace 
~ Communism; they are driven to 
~ it. And the driving is seldom in-
tentional. It is, more often, the 
~ • product of inertia. In certain 
countries, apparently, the sup-
posedly responsible leadership 
either can not or will not read 
the signs of the times. Wealth, 
long centralized in the hands of 
the few, tends to become more 
centralized. The church, long ac-
customed to operating within an 
evil system, fails at last to recog-
nize that the system is evil. The 
policies of democratic govern-
ments tend to become mere de-
vices for maintaining the status 
quo. And so, by default, it is left 
to some extremist of the left or 
the right to hold out a vision of 
something not necessarily better 
but at least different. 
And here also, in the Italian 
problem, we confront again the 
tremendous challenge which our 
times hold out to the Church. It 
was said of the earliest saints that 
they turned the world upside 
down. In the process, they put 
something into the Western World 
which is still working today, often 
in only a grotesque and perverted 
form. But at a minimum, that 
something was hope, the hope of 
salvation-in its highest form the 
hope of the perfect life in the 
presence of God, in its lower form 
the hope of the good life here 
and now. When the Church loses 
its capacity to arouse hope and 
permits itself to be cast in the role 
of guardian of the status quo, it 
loses its hold on the hearts of men 
and they will follow whatever cur-
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rent anti-Christ they may find or 
create to sustain their hopes. 
The strength of Italian Com-
munism may, therefore, be seen 
as an indication of the measure of 
the failure of the Italian church. 
But before we judge the Italian 
church too harshly, let us look 
about us. Do the churches of our 
own country remember that they 
are to function as a leaven or have 
they been content to function as 
embalming fluid? Where do the 
distressed look first for hope-to 
the church or to some other 
agency? 
Why? 
Laugh, Comrade, Laugh 
~"'\\ TE SHALL have to renew our 
VV subscription to the Daily 
Worker one of these days, but 
first we shall wait to see whether 
it complies with the new Party 
directive which calls for more hu-
mor and laughter among the citi-
zens of the people's democracies. 
Strange and mysterious are the 
workings of the Red mind, but 
this laughter directive was one 
which we have been predicting for 
quite some time. An unbridled 
rationalism must inevitably lead, 
finally, to irrationality-the kind 
of insane humor you get in the 
comic strip where the boss, having 
read a book on how to make em-
ployees happy, is determined that 
they are going to be happy if he 
has to break every bone in their 
bodies in the process. 
Among the other forms of Tito-
ism we may now, therefore, ex-
pect to encounter scowling, hu-
morlessness, and poor timing. 
What this portends for a natural-
born sourpuss like V. M. Molotov 
is, of course, anybody's guess. Pre-
sumably the old chameleon has 
made his adjustment to this latest 
shift of policy as swiftly and noise-
lessly as he has so often done to 
previous changes in the party line. 
On the more serious side, ought 
not this to be said, that laughter, 
with all that it implies in the way 
of banter and ego-deflation and a 
sense of proportion, is a preroga-
tive of free men? Look about you 
once and you will see that this is 
true even in a free society. The 
stuffed shirts, the witch hunters, ,_ 
the busybodies, the prima donnas, 
the planners-most of these people 
who secretly resent freedom-are 
almost always humorless. And that 
is not surprising, for laughter is 
anarchistic and it is self-critical. 
The Rotarian who laughs when ~ 
the sergeant-at-arms fines a mem-
ber for calling another member 
Mister, is, in a vicarious way, 
laughing at himself. In that re-
spect, he is healthier and more 
serious than is the self-appointed t 
expert or reformer who has him-
self confused with Jehovah. Or 
l 
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better still, watch a child when 
he is confronted with a real, go-
proof stuffed shirt. If the child 
is healthy, he is almost certain to 
burst out laughing just at the 
wrong time. 
But to get back to the Com-
munists, we are happy, this once, 
to be able to agree with one of 
their policies and we hope that 
our government will see fit to lay 
aside past differences to help out 
in the effectuation of this policy. 
We have a list of radio and tele-
vision comedians who, we think, 
might be made available to the 
Russians on a lend-lease basis as 
technical consultants. And there 
are a couple of Senators who might 
be sent along to make a continu-
ing check on the workings of the 
program. 
Saint Valentine's Day 
In all your little moments, 
In all your little 5ighs, 
In all your little wand'rings 
Beneath the yearly skies, 
In all your little goings 
To places that you go, 
How little, oh how little 
Do you remotely know 
That while you breathe your breathings 
And view your little views 
My sweetest songs and poems 
Are warmly willed to you. 
TOM JENKINS 
The Gospel and Work 
By RICHARD R. CAEMMERER 
W E WISH to address ourselves to a problem of contempo-
rary civilization. That problem is 
labor. The world is gripped in a 
revolution in which the laboring 
man seeks to throw off the shackles 
of feudalism or capitalism. Basi-
cally his quest is relief from the 
oppressiveness of toil. With the 
attitudes of mankind universally 
opposed to toil, it is important 
for the Christian to understand 
the meaning of his work in the 
plan of God. Hence a review of 
the concept of the Christian voca-
tion. 
The word itself, "vocation," is 
used in secular language. There-
with we designate the primary oc-
cupation of an individual, nor-
mally his bread-winning job. Sec-
ondary tasks are his avocations or 
his hobbies. Psychologists attempt 
to explore the set of personality 
or the complex of abilities which 
fit a man uniquely for one voca-
tion as compared with another. 
This concept has a slight af-
finity with the idea of the Chris-
tian vocation. It is slight enough 
8 
to be troublesome. A number of ~ 
words in the English language 
have one meaning for common ·''* 
speech, another for the Christian 
religion. Such words are faith, 
love, grace, righteousness, peace. 
"Vocation" is such a word. We 
review the Christian concept in "'" 
order to draw practical applica- • 
tions for the life of labor in which 
ultimately every man who is nor-
mally endowed and guided needs 
to engage. 
The Nature of the Calling 
T HE Christian vocation or the calling has its most ample de-
scription in the New Testament in 
Ephesians 4-6, I Corinthians 7, I 
Peter 2-4. Summarizing the points 
developed in these extracts, we 
can describe the Christian calling 
in these terms: 
The word describes primarily 
the act of God. He reaches down 
vertically and lays hold upon the 
human being. He does this not /-
simply with His providence or 
physical guidance, but with the *' 
... 
t -
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impulse of His own Holy Spirit . 
"The call" or invitation is to be-
long to God as His child because 
of the redemptive work of Jesus 
Christ, for in Him we are called. 
Because of that redemptive work 
the Spirit inhabits a man. He has 
reached His destination in the hu-
man heart through the call of the 
Gospel, the message that Jesus has 
redeemed mankind to the end that 
men belong to God, and through 
this message the Holy Spirit grants 
the faith and newness of heart 
thus to relate us to God as Fa-
ther. 
This, however, is only a primary 
episode in the calling. For the 
people who are thus called are 
people in certain situations and 
relations toward other people. 
They are women whose husbands 
are not Christian, Jews who have 
come to the Christian faith, slaves 
or slave owners. They are mem-
bers of the Christian Church re-
lated to every other member, par-
ticularly in a given area, through 
the fellowship of the body of 
Christ. In this situation where the 
Christian believer finds himself re-
lated to other people, the Chris-
tian calling implies that he reaches 
out to these other people hori-
zontally. This communication of 
the Christian to the people-be-
lievers or not-surrounding him, 
is a universal in the understanding 
of the Christian religion. It is la-
tent already in the concept of "the 
image of God" in which men are 
said to be created. In God's plan 
man is not to live for himself, or 
to God, but he is to be a reflection 
of the life and way of God to 
other men. To the exercise of this 
image God has vertically entered 
into His man, that this man might 
horizontally convey the life of God 
to others. 
In the secular concept of voca-
tion, the abilities and talents of 
the individual are basic. In the 
Christian vocation, the abilities 
and talents of the individual, plus 
the situation of life in which he 
is related to human beings, are a 
matrix and scaffold, a sort of esca-
lator, along which the Spirit of the 
living God is communicated to 
other people. The Christian is to 
be a good steward. That he exer" 
cises wise stewardship of physical 
and mental endowments the New 
Testament takes for granted. But 
it says expressly: The Christian 
is to be a good steward of the 
Spirit of God which resides in 
him. That stewardship operates 
when the Spirit is the motivating 
power for his words and services, 
and therefore when all that he 
says or does is prompted by the 
Spirit in order ultimately to con-
vey the Spirit. 
This is a tremendously idealistic 
concept. What makes it so is not 
simply its "loftiness." The man in 
Christ is surrounded and infil-
trated by agencies of flesh. It is 
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so easy for him to imitate his en-
vironment and yield to patterns 
of behavior which are simply God-
less. Also men who are not in 
Christ succeed in rendering serv-
ices to their fellow men. This only 
heightens the temptation to be a 
poor "steward of the manifold 
grace of God." Or the Christian 
may find himself satisfied with be-
having as a Christian man under 
the impulse of the Spirit, but re-
fraining from communicating the 
Spirit himself. The stewardship of 
the Christian calling means com-
municating not just the fruits of 
the Spirit, but the Spirit Himself. 
That can happen only where 
somehow the Christian evokes in 
the next man the realization that 
Christ is Savior. 
Labor a Curse or a Blessing? 
T HESE are the basic considera-tions from the New Testa-
ment. Let us now apply this prin-
ciple to a number of special ques-
tions. 
Is labor a curse or a blessing? 
Should the Christian man feel that 
the discipline of his task is an 
irksome one or should h e aspire 
to labor which has no drudgery? 
Perhaps these are faulty alter-
natives. The original curse on la-
bor involved some discomfort, and 
predicted an endless battle be-
tween man and the forces of na-
ture. But it does not belong to 
the "curse of labor" that man 
must expend energy, grow tired, 
return to the same task over and 
over. Night and the seventh day 
for rest were gifts of God before 
the fall into sin! The real "curse 
of labor" is ultimately that man 
does not wimt to work. Certainly, 
if then he does his work simply 
because of the compulsion of com-
munity or economy, the curse re-
mains. But the Christian in his 
calling sees work as an escalator 
along which his output of witness 
to Christ proceeds to many peo-
ple. 
This idealism has been ques-
tioned for man in an industrial 
society. Yes, where man senses a 
pride of craftsmanship and excels 
in his task and leaves a heritage of 
achievement, there his work is a 
blessing, but where he mills on the 
assembly line with hundreds of 
other workmen and carries out a 
circumscribed and monotonous 
task, where is there a blessing?-
thus goes the reasoning. The 
thinking in this assumption is 
tinged by a highly self-contained 
concept of labor. It would assume 
that what makes a man feel good 
at his work is that i t becomes a 
revelation of the goodness of that 
man. But the Christian calling op-
erates with the goal, "that God 
in all things may be glorified," 
that is to say, that the life of God 
at work in people may be set 
forth through the task and service. 
The assembly line worker has if 
.. 
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anything a finer opportunity to 
reveal the qualities of depend-
ability, concern for a common 
goal, teamwork, and self-disci-
pline, than the individual always 
constructing better mousetraps. 
The Christian man needs to re-
joice in a calling that relates him 
to more people and renders his 
product useful to more people 
than the ancient craftsman at his 
solitary anvil. 
Labor andl Management 
W HERE does the Christian find himself in the struggle be-
tween organized labor and man-
agement? One of the talking-
points by labor and by religion, 
on behalf of organized labor, has 
been that it enhances the dignity 
of labor, recaptures the individual 
excellence of the working man, 
and makes him a man among 
men. The obvious retort has been 
that he has thereby simply re-
placed one master with another 
and still follows as a sheep in a 
herd. Actually the massing of 
working men into bargaining 
groups-and that has been going 
on for many hundreds of years-is 
not so much a safeguarding of the 
dignity of labor as it is a protec-
tion of wages. It is a concomitant 
of free enterprise. Where the right 
to hire men is unrestricted, and 
the community places no restraints 
upon the policies of profit and 
wage, hiring and firing, there 
working men themselves will seek 
to accomplish some semblance of 
controls. But it can be safely said 
that the higher the stature is of 
work and labor in the mind of 
the working man, the higher in 
his own mind the function of his 
union will be. The Christian 
worker will realize that 'if the 
prime task of his calling is to 
signal the life of God to his peo-
ple, that his union cannot be per-
mitted to interfere with that task. 
He cannot be found acting like 
a hoodlum toward his employers, 
or like a wagegrabber or sot to his 
fellow employees. Obviously a sim-
ilar line of thinking applies to the 
policies and actions of the Chris-
tian employer. 
Attitudes 
I F THE peak objective of man at work is, in his relations to peo-
ple given by that work, to com-
municate God's life to men, does 
that weaken the precision and con-
cern with which the working man 
goes about the task of his hands? 
It is interesting to note in this 
connection that many Christian 
men who are workers in the trades 
and crafts, when they have come 
to a higher interest and compe-
tence in the materials of religion, 
aspire to some sort of professional 
service in the church and begin 
to look down on their craft. This 
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is a shame. Whether a man is to 
be a carpenter or a religious teach-
er depends in first place upon the 
endowments with which God has 
equipped him. That is not to say 
that if he has the Holy Ghost he 
should be a preacher and if he 
does not have the Holy Ghost he 
should be a carpenter. For ulti-
mately God needs carpenters who 
are full of the Holy Spirit as much 
as He needs preachers who are full 
of the Holy Spirit. The situation 
is this, that the preacher has to 
be equipped by temperament and 
endowment and training to speak 
to groups and to counsel individ-
uals professionally. The Christian 
carpenter finds the output of his 
witness in less formal gatherings 
and via less stylized routines. If 
a man is in an occupation for 
which he is fitted by endowment, 
he is doing poor religious think-
ing if he reasons, "but professional 
church work is holier." Ultimately 
it is not the work, but the worker, 
that is to be holy. Karl Holl some-
where comments on Luther's so-
cial ethics by saying, "Luther did 
not envision a godly trade of cob-
bling, but a godly cobbler." 
Hence the output of the Chris-
tian man at his labor may in it-
self not differ from the output of 
a non-Christian. E. Stanley Jones 
wrote with sorrow that the late 
Mohandas Gandhi did the Chris-
tian religion a disservice because 
he was the most Christ-like man 
in India-but not from Christian 
motives. In the callings that in-
volve making money it may ac-
tually occur that non-Christian ac-
quisitiveness may produce bigger 
returns than the Christian desire 
to serve. Our Lord seems to have 
directed His parable of the Unjust 
Steward right to that deficiency, 
and He tried to alert His followers 
to the fact that there were finan-
cial investments that they could 
make in human beings toward 
spiritual goals, and hence they 
ought to practice long range plan-
ning with money. When the ethics 
of the Gospel stresses the motiva-
tions of the Spirit of God, it does 
not thereby give license to shabby 
work or suggest cutting corners. 
The motivation is to the end of 
a good job-a good job which be-
comes a carrier-wave, so to speak, 
for the signal of the saving Word. 
A final word is in place about 
the man who labors for Jesus' sake. 
No matter how well along the 
route of godliness he is, he is go-
ing to confront the invasion of 
selfishness continually. The Chris-
tian church is not simply a gather-
ing of working men with perfect 
motives-or perfect citizens or par-
ents or children or employers, for 
that matter. But the working man 
is in the body of Christ to the 
end that with the others he might 
grow up into Christ. Hence it is 
of prime importance that Chris-
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attitudes with regard to their la-
bor, face their handicaps of self 
will and faulty motive, and seek 
to grow in the grace of God and 
the pressure of His Spirit, through 
the intake of the Gospel of Jesus 
Christ and the sacrament of His 
body and blood. In that process, 
Christians will find it less and 
less possible to compartmentalize 
themselves into groups of work-
ing people, other groups of em-
ployers, etc. For ultimately every 
man has his task toward people. 
Some may work with their hands, 
or share the same form of labor 
with many others; others may 
work with their minds, or occupy 
tasks in which they are distinct 
from others. That distinction has 
no spiritual weight. "God is no 
respecter of persons." As the epis-
tles of Paul, James, Peter, and 
John reveal, the Christian church 
is a group of people who are 
helping one another, in whatever 
framework of life and labor, to 
magnify the Lord and to witness 
Christ to each other and to their 
world. 
Description 
Cold as the iron clang inside a bell, 
A bitter axe's head, 
Or a blade 
In a leaden scabbard-or a cell 




Labor New Directions In 
By WARNER BLOOMBERG, JR. 
T HE sudden and coincidentally proximate death of two great 
living symbols of unionized Amer-
ican labor, Philip Murray and 
William Green, has given rise to 
much speculation about the fu-
ture. It is as if the continued pres-
ence in the foreground of two 
long-known and beloved actors 
had distracted the audience from 
the fact that toward the back of 
the stage the sets were being 
changed, the rest of the cast was 
being shifted about to new roles, 
and even the script in large part 
was being re-written. The curtain 
has dropped for a moment and 
when it rises again, we realize with 
some shock, new actors will oc-
cupy the foreground. What will 
they say? Or, since this is a drama 
of conflicting human desires, what 
will they demand? 
William Green, and even more 
so Philip Murray, represented the 
wants of American labor under a 
system of industrial management 
in which exploitation was a legit-
imate and highly developed tech-
nique that extended itself into 
every aspect of the worker's life 
in which "the company" felt an 
interest. Wages were seldom re-
lated either to the cost of living 
or the value of what the worker 
produced but were generally set 
at the lowest minimum at which 
the job needs of the plant could 
be filled. At times when the em-
ployment situation was a little 
tight and restive employees tended 
to express their resentment in 
more organized ways than griping 
or shifting about from job to job 
in a fruitless search for something 
a little better, many corporations 
rather deliberately aided the im-
portation into the area of new 
and often cheaper labor, some-
times from abroad, sometimes 
from the South. "A little unem-
ployment is a good thing" was the 
maxim widely held among the 
managers of American industry 
and epitomized the economic as-
pect of exploitation as one of the 
techniques of production. 
Within the factory the foreman 
... 
, . 
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and the department supervisor 
had almost unlimited powers to 
hire and fire, to assign wage rates 
to jobs, to promote or demote, to 
shift employees from one job to 
another. Protest, no matter how 
justified, usually meant lay-off if 
not outright termination of em-
ployment. Time and again I have 
been told by men who worked 
in steel or auto industries during 
these "good old days" how even 
a gesture of resentment at an un-
fair job assignment, a facial ex-
pression, perhaps, could result in 
being sent home for the rest of 
the day. Or men might come to 
work and be told to "wait around" 
while the foreman decided 
whether or not he wanted to as-
sign them jobs. Around noon or 
even in the early afternoon they 
would be sent home and told to 
return the next morning for more 
of the same routine. 
The characteristic consequence 
of such unfettered exploitation 
was a rampant favoritism. Kin-
ship, mutual lodge membership, 
religion, race, national origin and 
political affiliation often had far 
more to do with promotion than 
ability to do the job. In many fac-
tories in the mass production cen-
ters the public admission that one 
was "a Democrat" invited perma-
nent assignment to the lower rated 
jobs. Few union members consider 
a system of seniority to be a whol-
ly fair method of promotion, but 
beside the arbitrary favoritism of 
pre-union days it is eminently just. 
Every aspect of plant manage-
ment was carried out with this 
same exploitative disregard for the 
feelings and needs and desires of 
the worker. New machines were 
introduced, wage rates changed, 
work schedules modified and hours 
assigned with no concern for the 
employees' conceptions of their in-
terests in the new arrangements. 
There were, of course, exceptions 
to the rule of exploitation of the 
industrial worker, just as today 
there are still examples of brutal-
ity and arbitrariness to be found 
in the yet unorganized and unre-
constructed segments of American 
industry. But, in general, corpo-
rate management in varying de-
grees conducted itself according to 
the patterns I have so briefly sum-
marized. 
This was the setting for the in-
tense and sometimes violent dra-
ma of union building that took 
place in this country in the 193o's 
and on through the war years. 
The creation of the CIO and the 
reformation of many parts of the 
AFL represented the institutional 
and organizational solidification 
of a social and economic mutiny 
of the employees of the mass pro-
duction industries against their 
managerial overlords. You have 
to know intimately some of the 
workers involved to grasp the al-
most religious itensity of that in-
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surgent reaction to exploitation 
that approximated revolution and 
at the same time reached the 
heights of a fraternal idealism dur-
ing the sit-down strikes in the auto 
industry. 
It is true that the labor laws 
of the New Deal opened a pre-
viously unavailable legal arsenal 
to the mutineers. It is equally true 
that a variety of new and old 
labor leaders, some wholly honest 
and idealistic, some selfish and un-
scrupulous, had that large impact 
on the shaping of events which 
individual men and women can 
attain only when old social and 
economic and political arrange-
ments are being rapidly revised 
and new institutions are created. 
Nevertheless, unless one wishes to 
accept in its entirety some great 
man or great laws theory of his-
tory, the basic fact of these times 
was the willingness and the desire 
to mutiny against management 
among the rank and file of the 
industrial workers. 
Much of what American work-
ingmen wanted when this up-
heaval began has now been at-
tained. Wages are more equita-
ble. The arbitrary powers of man-
agement have been limited by an 
admittedly imperfect system of in-
dustrial adjudication - grievance 
procedures. An area of worker rep-
resentation in major managerial 
decisions is being worked out, 
whether in a mood of cooperation 
or hostility, through the recurring 
contract negotiations. Working 
conditions have been vastly im-
proved and considerations for the 
health, welfare, and old age se-
curity of the employee are being 
required of the corporate manage-
ment. The hired strikebreakers, 
the union flying squads, the com-
pany detectives, the arsenals of 
teargas kept by the steel industry 
during the 193o's, the calling of 
the militia during a strike, the 
anti-union police, the labor-bait-
ing "citizens committees" -all 
these have vanished or are fast dis-
appearing from the scene. Philip 
Murray and William Green have 
left the stage when the old drama 
in which they starred seems to 
have dwindled and dissolved into 
a complicated and generally unin-
spiring entanglement of minor 
plots with an often motley collec-
tion of ill-defined antagonists con-
testing over uncertain moral and 
material goals. What, indeed, does 
labor want now? 
It seems that human hungers, 
like energy and matter, can neither ~ 
be created nor destroyed-at least 
in a world that falls as yet so far 
short of the godly ideals it pro-
fesses. The desires of men persist ... 
unfulfilled, but from one historic 
period to another they are trans-
formed. It seems to me that we "' I 
are in the midst of such a trans-
formation with respect to Ameri-
can labor. Much that was desired • I 
.. 
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only two decades ago has been 
achieved, the working men and 
women are more content-yet they 
are still restive, still wanting, but 
only slowly coming to define that 
which they seek. 
The old leaders pass from the 
scene and the new men of power 
in labor will have great influence 
in the shaping of the new desires 
of labor-both the formal demands 
made by unions and the common-
ly held opinions of the rank and 
file upon which the labor organi-
zation must eventually depend. 
But the new leaders are them-
selves divided and no singularly 
potent and respected voices have 
yet been clearly identified among 
the large cast now moving front 
and center, with perhaps the ex-
ceptions of the CIO Auto Work-
ers' Walter Reuther and AFL 
Teamsters' Dave Beck. Neverthe-
less, it seems to me on the basis 
of my own personal contacts with 
factory workers and local union 
officers that certain goals are being 
settled upon, though the exact 
weight and definition of them will 
depend in large part upon those 
leaders in unions and corporations 
who both write and act the drama 
of our modern industrial rela-
tions. 
The first of these new goals rep-
resents the completion of the es-
tablishment of a basic economic 
security for the workingman and 
his family. It presupposes the sue-
cessful defense and consolidation 
of the gains won in the recent 
past, an immediate task with 
which most labor leaders and the 
rank and file are mutually preoc-
cupied. The new economic secur-
ity does not seek increases in the 
actual standard of living at the 
rate experienced after the initial 
impact of unionization. Almost no 
man in the mills today considers 
wages in isolation from such items 
as prices and taxes. And the union-
ized worker today is, in a major-
ity of cases, economically privi-
leged compared to those who are 
as yet unorganized and have not 
been able to demand the wage 
scales and fringe benefits earned 
by employees in the industrial 
centers. 
The new security focuses atten-
tion upon the fear of unemploy-
ment and the conviction that a 
fair share of the value of what is 
produced still does not go to the 
workingman. In spite of a long 
period of high employment, many 
men and women are from time 
to time temporarily or perma-
nently discharged because of 
changes in technology, in inven-
tories or in market demands. Or 
else they are shifted to lower pay-
ing jobs. In either case the con-
sequences are severe for a family 
which just manages to meet the 
monthly bills and seldom can af-
ford to set a little aside. More-
over, most of the men and women 
[, ___ _ 
18 The CRESSET 
who labor in the mills carry deep 
within them the scars of the de-
pression and constantly express a 
fear that the period of high em-
ployment may end at any time. 
In most states unemployment 
insurance is a mockery and as yet 
neither government nor industry 
will assume any real responsibility 
for the kinds of unemployment 
which cause hardship to hundreds 
of thousands even in times Eke 
these. The consequence is that the 
men and women in the mills re-
strict their production so that they 
will not "work themselves out of 
a job." They are aware that over 
the long run we can consume only 
what we produce, but children 
must be fed and the rent paid in 
the short run, the very short run. 
And new types of machinery or 
reorganized work flows are also 
resisted because so often they 
mean lay-offs or demotions for em-
ployees while total plant produc-
tion increases. The "guaranteed 
annual wage" is one form of pro-
tection already provided in some 
industries with yearly unemploy-
ment cycles. Many others want it. 
The belief that wage scales, and 
especially incentive rates, fail to 
reflect a fair distribution of the 
value of what is produced also 
gives rise to restriction of produc-
tion. Profit-sharing schemes based 
on an open or somewhat open-
book policy by management have 
been used with real success in 
many small industries on the mar-
gins of the financial and power 
centers. The large corporations, 
however, has consistently rejected 
such proposals on the basis of 
property rights, managerial pre-
rogatives, and the secrecy required 
by competition. The classic ex-
ample was General Motors' re-
fusal to open its books even a 
little when the Auto Workers of-
fered to forego a wage demand if 
it could be demonstrated that the 
corporation could not afford to 
pay the increased wage out of its 
present incomes. But increasing 
numbers of workers are expressing 
interest in profit-sharing schemes 
or other means of insuring that 
they receive a "fair share" of the 
value of what they produce. 
Closely related to the demand 
for safeguards against demotions, 
lay-offs and unemployment, and 
the desire for a demonstrably 
equitable "cut of the pie" is the 
growing insistence that manage-
ment live up to its widely adver-
tised claims that it believes in "co-
operation." Most union members 
admit or even assert the great 
shortcomings of their own leader-
ship. But they are convinced that 
a majority of the breakdowns in 
relations between the union and 
management are the result of man-
agement's desire to protect its own 
powers. It is obvious to the men 
in the mills, no matter what rhet-
oric is used by industry's public 
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relations experts, that cooperation 
between unequally powerful part-
ners depends always upon the will-
ingness of the stronger. And there 
is no question in their minds 
about the greater strength of man-
agement. At every level of indus-
try the union is on a day-to-day 
defensive, from the plant floors 
where foremen constantly violate 
the contract in anticipation that 
only a few protests will be made 
in the form of official grievances, 
to the top of the great corporate 
superstructures where decisions 
with crucial consequences for the 
workers on a vast scale are made 
and then disclosed at managerial 
convenience. 
Only when contract negotia-
tions are begun does the union 
seize the initiative from manage-
ment. Those who wonder why the 
rank and file almost invariably 
support even with a long strike 
the demands of their leadership, 
though they may suffer irretriev-
able economic losses, would do 
well to remember that only at this 
time is management clearly on the 
defensive and its great powers ef-
fectively challenged. While vio-
lence has generally disappeared 
from the industrial scene, a state 
of cold war better describes the 
relationships between the corpo-
rations and the unions, rather 
than the term, cooperation. Most 
companies seek to contain the 
unions at their present stage of 
influence in the affairs of indus-
try, and then to push back some-
what the perimeters of union pow-
er. But containment is not co-
operation, and one cooperating 
party does not tell another: "You 
may not be interested in such-and-
such a matter, for that is my busi-
ness only whether or not it affects 
you, too." Among both the lead-
ers and the rank and file of labor 
there are developing some notions 
of what real cooperation between 
unions and managements would 
mean and those notions are dyna-
mite for the industrial status quo. 
While industry may successful-
ly practice a policy of contain-
ment for awhile in the area of 
contractual relations with unions, 
the conflicts have more and more 
boiled over into the less confining 
vessels of politics. Here is an area 
in which the older leaders were 
least practiced. Murray, Green, 
Lewis and the rest always did bet-
ter at the strike rally or the con-
ference table than in the halls of 
Congress. The form of labor's po-
litical action is far from finally 
determined. Its performance to 
date has largely been amateur re-
connaisance in force . The working 
men and women, so. long alien-
ated from politics by lack of edu-
cation, by their convictions that 
politicians, like industrial manag-
ers, wanted only to exploit them 
and were beyond any real control, 
are just becoming convinced that 
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they can exercise a real influence 
on their own behalf in the formu-
lation and administration of laws. 
Once again the younger men who 
are now competing for the key 
roles in the drama of our indus-
trial relations will have a large 
influence in shaping the more per-
manent character o.£ this new and 
active political public. 
But, again, some of the desires 
of the rank and file, which are the 
raw materials for the leadership's 
programs, however they may -use 
them, are becoming more clear. 
They want a government they can 
understand, influence and trust. 
If it is in any way corrupt, they 
want this to be an acknowledged 
consequence of their indifference, 
not their helplessness. They want 
the government to be humanitar-
ian, promoting better hours, great-
er security for the old, more edu-
cation for their children, and sur-
cease from some of the contingen-
cies of life that are beyond their 
powers to meet adequately such as 
"catastrophic illness." And, if 
necessary, they want the govern-
ment to be used as a means for 
achieving what they may fail to 
get through collective bargaining 
in the way of a cooperative system 
within industry, a fair distribu-
tion of the value of the goods they 
produce, and safeguards against 
technological unemployment, lay-
offs and recessions. They favor 
private enterprise and competi-
tion, but they are unimpressed by 
alarms about socialism, creeping 
or otherwise. 
Any more specific generaliza-
tions about what labor wants 
would be misleading because 
there is so much disensus among 
the various unions-leaderships 
and memberships alike. Such is 
always the case in a period of tran-
sition. The tendencies, I believe, 
are clear. The exact definitions of 
those tendencies will, perhaps, be-
come apparent in the next few 
acts. The cast must now be some-
what revised for the next scene. 
The plot remains uncertain. 
Because of all this muddle that 
at times beclouds the basic con-
flicts of the human drama of mod-
ern industr ial relations, there is a 
tendency for some members of the 
audience, especially some of the 
critics, to suggest that the rank 
and file in the mob scenes and the 
chorus are not always reading the 
same scrip t as those who hold the 
roles of leaders. I have not found 
any important break-down of that 
minimum solidarity between lead-
ership and membership without 
which the union disintegrates or 
becomes ineffective. This does not 
mean that the followers are satis-
fied with their officers. But re-
forming the union is a luxury that 
can be enjoyed only when man-
agement no longer seems a far 
greater threat to the worker's wel-
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adequacies or misconduct of his 
own union's officeholders. 
From this listing of what labor 
wants there is missing one set of 
desires that were conspicuous in 
the violent and more emotional 
early scenes of the drama. When 
the tough organizing strikes of the 
CIO were sweeping across the in-
dustrial centers of the land, there 
was a lot of talk about "brother-
hood" and "fraternity" that is not 
heard today. Many ex-organizers 
seek hopelessly in the aggrandize-
ment of their present offices some 
substitute for the exultation they 
experienced when they were 
building, not just another institu-
tional structure acting on behalf 
of the employees in the manage-
ment of industry, but the "great 
union of workingmen" that would 
give life a new meaning and make 
fellowship among the toilers in 
the mills a reality. Among the 
rank and file, too, I have heard 
references to disappointment in 
what the union has become, com-
plaints based upon some vague 
and hard to verbalize belief that 
with the building of the union 
"things would be different." 
It was too much to ask of an 
organization to which so many 
practical and worldly assignments 
were given. Now, only among a 
small scattering of individuals in 
the rank and file and among the 
staffs and officers of the unions 
can the old religiosity of the early 
days still be found. Perhaps we 
have all become somewhat de-
spairing of the dreams of our na-
tional adolescence, of which the 
great fraternity of the wo:rking-
men was one. Or it may be that 
the men and women who labor in 
the factories have only set aside 
that grand ideal because it seems 
so apparent that it cannot be ful-
filled by the contemporary devel-
opment of their unions. 
Or is it possible that this desire 
once so strongly felt by so many 
millions will again be kindled by 
a new and inspiring leader whose 
role has yet to be cast? Please 
keep your seats for the next act. 
Honest statesmanship is the wise employment of indi-
vidual meanness for the public good. 
ABRAHAM LINCOLN 
The Fair Employment Law 
BY ROBERT DUESENBERG 
D ISCRIMINATION in employment because of race, creed, color, 
or national origin exists in the 
United States. Legislative study, 
principally in New York and the 
United States Congress through 
the House of Representatives' 
Committee on Labor and Educa-
tion, has conclusively shown that 
to be true. Eight states (Connecti· 
cut-Massachusetts-New Jersey-
New Mexico-New York-Oregon 
-Rhode Island, and Washington) 
comprising one-third of the popu· 
lation of the United States, and 
certain cities including Philadel-
phia, Minneapolis, Phoenix, Chi-
cago, and Cleveland, have fair 
employment practices legislation 
in force. In this field of legislating 
against discrimination in employ-
ment-which is very recent, the 
first fair employment practices law 
being enacted in New York in 
1945-the states are again serving 
as the primary jurisdictional lab-
oratory in which to test a new 
legislative concept and adminis-
trative functioning. 
On the federal level, there has 
never been a fair employment 
practices act, although there was 
a federal fair employment prac-
tices commission during World 
War Two. 
Constitutional protection of in-
dividual rights in this general 
area has been limited to protec-
tion against arbitrary, discrimina-
tory state action against particular 
groups; constitutional protection 
of picketing addressed to discrimi-
nation in employment; and pro-
tection of the right to non-discrim-
inatory representation in collec-
tive bargaining. 
Pressure instigated by negro 
groups caused President Roose· 
velt to establish a fair employ-
ment practices commission by ex-
ecutive order in June, 1941. The 
Committee gained independent 
status in 1943, and ceased func· 
tioning in June, 1946, because the 
Congress failed to provide finan-
cial appropriations. During its five 
years of operation, the Committee 
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discrimination because of color, 
creed, or national origin. Its en-
forcement capacity came strictly 
from the powers of the President. 
In practice it was forced to de-
pend on voluntary compliance 
since "directives" could be, and 
usually were, disregarded with im-
punity. Of the thirty-five cases 
during its history in which orders 
were issued to employers, twenty-
six were not complied with, and 
of ten cases in which orders were 
issued to trade unions, nine were 
not complied with. 
Even without a fair employ-
ment practices act, the Federal 
Government does have some au-
thority in the general area. It has 
the right to impose any reason-
able regulations regarding its own 
employment relations, including 
regulations against discrimination. 
It can do likewise in regard to 
employment relations of those 
who contract with it. And it may 
regulate employment relations of 
private businesses in interstate 
commerce. 
Since the death of the commis-
sion established by executive or-
der in June, 1941, fair employ-
ment practices legislation has been 
introduced in the Seventy-eighth, 
Seventy-ninth, Eightieth, and 
Eighty-first Congresses. Such leg-
islation was introduced a total of 
seven times. But no bill ever came 
to be debated on the floor until 
the second session of the Eighty-
first Congress. That piece of legis-
lation was prepared after forty-
three days of hearing by 254 
witnesses who gave 2,231 pages of 
testimony before the Committee 
on Labor and Education and its 
several subcommittees. It passed 
the House by a vote of 240 to 177 
on February 23, 1950, but never 
got to the Senate. 
The wartime Fair Employment 
Practices Commission predicted 
that even such gains as it made 
were dissipating, and predicted 
further, that there would be ac-
celerated dissipation. During the 
slight increase in unemployment 
between July, 1945, and April, 
1949, the Bureau of Census re-
vealed that whereas unemploy-
ment among whites increased 
176.4 per cent, there was an in-
crease of 280 per cent in unem-
ployment among non-whites dur-
ing the same period. Perhaps the 
success of the wartime commission 
was attributable to the tremen-
dous labor demand. Employment 
is again high, but discrimination 
is still prevalent. Both major po-
litical parties in the recent presi-
dential campaign included fair 
employment practices legislation 
planks in their party platforms, 
as they did in 1948. It is reason-
ably certain that federal fair em-
ployment practices legislation will 
be introduced in the Eighty-third 
Congress. 
Despite its manifest incompati-
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bility with the American philoso-
phy of social organization, discrim-
ination against minority groups 
is deeply rooted in employment 
practices. It is not limited to any 
particular group of people or to 
any particular section of the coun-
try. On the contrary, it is present 
in all sections of the nation and 
embraces America's 15,ooo,ooo Ne-
groes, 5,ooo,ooo Jews, 26,ooo,ooo 
Roman Catholics, 3,ooo,ooo His-
panics, and 34,ooo,ooo foreign 
born or children of foreign born. 
Economist Leo Cherne esti-
mated a minimum annual loss 
from discrimination at $I5,ooo,-
ooo.oo. Among the sources of this 
cost figure, there is the expense 
of training those deprived of the 
opportunity to use their training, 
thereby creating an artificially 
limited manpower pool resulting 
in a cost to industry in selecting 
personnel therefrom. There is the 
creation of economically de-
pressed minority groups in various 
communities, the burdens and fi-
nancial detriments of which 
spread to the surrounding com-
munities. There is the drain on 
health services and the break-
down in morale among those who 
know they will not be permitted 
to utilize their highest degree of 
skill in the Nation's economy. 
In section 2 (a) of the bill in-
troduced into the House of Rep-
resentatives (H. R. 4453) Febru-
ary 22, 1950, it is declared: 
The Congress hereby finds that ... 
discrimination because of race, color, 
religion, or national origin are being 
denied, and that such infringements 
upon the American principle of free-
dom and equality of opportunity are 
destructive of the basic doctrine of 
the integrity and dignity of the indi-
vidual upon which this nation was 
founded and which distinguishes it 
from the totalitarian nations, force 
large segments of our population into 
substandard conditions of living, fo-
ment industrial strife and domestic 
unrest, deprive the United States of 
the fullest utilization of its capacities 
for production, and thereby adversely 
affect the interstate and foreign com-
merce of the United States. The Con-
gress recognizes that it is essential to 
the general welfare that this gap 
be~ween principle and practice be 
closed; and that adequate protection 
of such rights of individuals must be 
provided to preserve our American 
heritage and prevent serious damage 
to our moral, social, economic, and 
political life, and to our international 
relations. 
Fair employment practices legis-
lation may be classified into three 
general groups. The first group, 
exemplified by the 1949 Oregon 
law, are those whose legal effect 
is little more than a resolution, 
or a particularized restatement of 
the state bill of rights. The Ore-
gon law declares it the " ... pub-
lic policy of this state to encour-
age the employment of all per-
sons in accordance with their full-
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race, color, religion, sex, union 
affiliation, national origin or an-
cestry. _ . ." It authorizes the 
State Department of Education to 
" ... prepare such education pro-
gram as is deemed necessary, cal-
culated to discourage prejudice 
against minority groups, and 
point out its incompatibility with 
the American principles of equal-
ity and fair play." No administra-
tive machinery is provided, nor 
any funds appropriated to sup-
port the program of education. It 
is virtually an act which does not 
act. It is acceptable to critics of 
fair employment practices legisla-
tion, and encouraging to propo-
nents of fair employment prac-
tices legislation in that it lays a 
precedent for more definite legis-
lation and at least declares dis-
crimination in employment to be 
against public policy. 
The second type of legislation, 
though not strictly fair employ-
ment practices legislation, and 
therefore not included among the 
eight states listed at the beginning 
of this article as having fair em-
ployment practices laws, is char-
acterized by the setting up of com-
mittees to explore the need for 
further legislation and to make 
recommendations to the general 
assembly of plans to eliminate dis-
crimination. It is exemplified by 
the Indiana law of 1945, and the 
Wisconsin law of 1945. These 
states' laws refer to employers and 
labor unions, and confer upon the 
Commissioner of Labor the func-
tions of appointing such employ-
ees as are necessary for carrying 
out a program of "comprehensive 
studies" of discrimination in 
employment and "formulating 
plans" for its elimination. Creat-
ing .mere advisory boards with no 
power to act, these laws offer no 
real solution to the problem. 
New York and Massachusetts 
are the best examples of the third 
type of fair employment practices 
legislation. They define certain 
discriminatory practices, provide 
a commission for hearing of com-
plaints and issuing cease and de-
sist orders, and contain a penalty 
clause. 
The New York legislation is the 
model law for the eight states 
with fair employment practices 
laws, and for the federal law in-
troduced into Congress in 1950 
(H. R. 4453). It defines what is 
contemplated when lawyers, legis-
lators, and political parties speak 
of fair employment practices legis-
lation. 
The New York Law 
With the increasing evidence 
in New York of discrimination 
against members of minority 
groups who sought jobs in war 
industries, Governor Dewey, in 
March of 1941, appointed a Com-
mittee on Discrimination in Em-
ployment as a sub-committee of 
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the New York State Council of 
Defense. Its purpose was princi-
pally to promote education and 
conciliation. It handled over 
1,ooo cases, settling ninety-five 
per cent by persuasion, concilia-
tion, and hearings befor·e the 
state's industrial commissioner. 
Two bills were submitted by this 
committee to the state legislature 
in 1944. Governor Dewey agreed 
with the intent of both of the 
bills, but believing that the sub-
ject needed more study, the New 
York State Temporary Commis-
sion Against Discrimination was 
set up. It adopted in its work four 
propositions: " ... discrimination 
on grounds of race, creed, color 
and national origin are too serious 
a menace to democracy to be safe-
ly neglected; whatever moves are 
made against them must seek to 
win a strong supporting public 
opinion; while wise legislation 
may assist progress, any attempt 
forthwith to abolish prejudice by 
law can do serious harm to the 
anti-discrimination movement; 
prejudice is the fruit of ignorance 
and is subject to the healing influ-
ences of education in the broadest 
sense of the term." 
By the New York "Law Against 
Discrimination" there is "created 
in the executive department a 
state commission against discrimi-
nation ... " (This commission is 
generally referred to as SCAD) ... 
"to eliminate and prevent discrim-
ination, in employment and in 
places of public accommodation, 
resort or amusement, because of 
race, creed, color or national ori-
gin" and the commission is given 
general jurisdiction to take action 
to prevent such discrimination. 
The opportunity to obtain em-
ployment without discrimination 
because of race, creed, color, or 
national origin is . . . declared 
to be ... "a civil right." 
In using the word "creed" As-
semblyman Irving M. Ives (co-
author of the bill and now United 
States Senator from New York [R]) 
told the legislature: " ... for the 
sake of the record, in case any 
cour.t may sometime want to know 
what the legislative intent is, let's 
get it straight-in dealing with the 
subject today as a legislature we 
mean by creed, religious belief and 
nothing else." 
The commission consists of five 
members appointed by the gover-
nor with the advice and consent 
of the senate, one of whom is des-
ignated a chairman by the gov-
ernor. The term of office of each 
member of the commission is for 
five years. Three members of the 
commission constitute a quorum 
for the purpose of conducting the 
business thereof. Each member of 
the commission receives a salary 
of $10,ooo a year and is entitled 
to his expenses actually and neces-
sarily incurred in the performance 
of official duties. 
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The purpose of the commission 
is "to formulate policies to effec-
tuate the purposes" of the "Law 
Against Discrimination" and "to 
make recommendations to agen-
cies and officers of the state or lo-
cal subdivisions of government in 
aid of such policies and purposes." 
The commi~sion has the follow-
ing funotions, powers, and duties. 
It has the power to establish and 
maintain offices and to meet and 
function at any place in the state; 
to employ as it may deem neces-
sary and to fix compensation of 
such employees. It may use the 
services of all governmental de-
partments and agencies; adopt, 
promulgate, amend, and rescind 
any rules necessary to fulfill the 
anti-discrimination law; and may 
receive, investigate, and pass upon 
complaints which allege violation 
of the law. SCAD has the power 
to "hold hearings, subpoena wit-
nesses and compel their attend-
ance, administer oaths," take testi-
mony, and "require the produc-
tion for examination of any books 
or papers relating to any matter 
under investigation before the 
commission." No person is ex-
cused from any of the above on 
the ground that the testimony or 
evidence required may tend to 
incriminate him, but such infor-
mation received may not be used 
later for prosecution purposes. 
Among the New York commis-
sion's primary purposes is that of 
creating advisory agencies and 
conciliation councils composed 
of the local citizenry who serve 
without compensation. These 
boards are numerous and dis-
persed throughout the state. 
Through them are fostered the 
programs of education which have 
used every medium of communi-
cation. 
The law declares it to be an 
unlawful discriminatory practice 
"for an employer, because of race, 
creed, color, or national origin of 
any individual, to refuse to hire 
or employ or to bar or discharge 
from employment such individual 
or to discriminate against such in-
dividual in compensation or in 
terms, conditions, or privileges of 
employment." 
The term "employer" does not 
include a social club, or a fra-
ternal, charitable, educational or 
religious association or corpora-
tion, if such club, association or 
corporation is not organized for 
profit, nor does it include any em-
ployer with fewer than six persons 
in his employ. 
It is further an unlawful dis-
criminatory practice for a labor 
organization to exclude or to ex-
pel from its membership any in-
dividual because of race, creed, 
color, or national origin. It is 
unlawful for an employer or em-
ployment agency to print or cir-
culate or cause to be printed or 
circulated discriminatory state-
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ments or to make any inquiry in 
connection with prospective em-
ployment, directly or indirectly, 
as to race, creed, color or national 
origin, unless based upon a "bona 
fide occupational qualification." 
This phrase "bona fide occupa-
tional qualification" is left unde-
fined. However, any employer may 
ask the commission to make a 
ruling on what he thinks is a 
"bona fide occupational qualifica-
tion." 
Thus, in New York, as to ap-
plication forms, for instance, there 
may not be inquiries into race, 
religion, color, and national ori-
gin, or as to where applicant's rela-
tives were born, or whether he is 
an atheist. Inquiries as to former 
names, except a woman's maiden 
name, or inquiries as to possible 
military service in other countries 
are forbidden. An applicant may 
be asked if he is a citizen, but not 
whether naturalized or native. Re-
quiring a birth or baptismal cer-
tificate is unlawful, acceptable 
proof of age being a certificate of 
a department of health or board 
of education. It is also illegal to 
require that a photo be attached 
to the application blank. 
Further, it is unlawful for any 
person to aid, abet, incite, or 
coerce the doing of any forbidden 
discriminatory act, or to encour-
age refusal to comply with the 
commission's orders. 
Any person claiming to be ag-
grieved by an unlawful discrimi-
natory practice may, within ninety 
days after the alleged act of dis-
crimination, file with the com-
mission a particularized verified 
written complaint stating the 
name and address of the person, 
employer, labor organization or 
employment agency alleged to 
have committed the unlawful dis-
criminatory practice complained 
of. The industrial commission or 
attorney general of the state may 
do the same. 
After the filing of the com-
plaint, the chairman of the com-
mission designates one of the com-
missioners to make, with the as-
sistance of the commission's staff, 
a prompt investigation. If the in-
vestigating commissioner deter-
mines that probable cause exists 
for crediting the allegations of the 
complaint, he endeavors to elimi-
nate the unlawful discriminatory 
practice by conference, concilia-
tion and persuasion. Nothing that 
transpires during these endeavors 
is disclosed by the commission. 
If these endeavors fail to elimi-
nate the practice a written notice 
is served in the name of the com-
mission, together with a copy of 
the complaint requiring the re-
spondent (the person against 
whom the alleged complaint is 
made) to answer the charges at 
a hearing before three members 
of the commission, sitting as the 
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commissioner may not participate 
in these hearings except as a wit-
ness and may not participate in 
the deliberation of the complaint 
in that case. 
The respondent may file a writ-
ten verified answer to the com-
plaint. And he may along with 
the complainant or commission 
have the right fairly to amend 
their respective pleadings. The 
strict rules of evidence prevailing 
in courts of law and equity are 
not binding on the commission. 
After the hearings, the commis-
sion states its findings of facts and 
issues and serves on the respond-
ent a cease and desist order from 
the unlawful discriminatory prac-
tice, and may cause affirmative 
action to be taken, "including 
hiring, reinstatement or upgrad-
ing of employees, with or without 
back pay, and restoration to mem-
bership in any respondent labor 
organization." If no unlawful dis-
criminatory practice is found to 
have existed the commission states 
this and serves on the complain-
ant an order dismissing the com-
plaint. 
Judicial review may be had in 
the state courts by the complain-
ant or respondent from the com-
mission's findings and orders or 
by the commission to enforce its 
orders. The courts have jurisdic-
tion to review, enforce, amend, en-
force as amended, or rescind the 
orders of the commission, and to 
issue any appropriate court action 
to carry out its decision, or to re-
mand ·the case for further evi-
dence. The finding of the commis-
sion as to the facts is conclusive 
if supported by sufficient evidence 
on the record as it comes from 
the commission. Objections that 
have not been urged before the 
commission shall not be consider-
ed, unless the failure or neglect 
to urge such objection is excused 
by extraordinary circumstances. 
Appeal may be had from the Su-
preme Court's (the lowest state 
court in New York) judgment, to 
the appellate division of the Su-
preme Court and then to the 
Court of Appeals (the highest state 
court in New York). The jurisdic-
tion of the Supreme Court is ex-
clusive and its judgment and or-
der final, subject to review in the 
appeal courts in the same manner 
as other civil cases. 
Any person, employer, labor or-
ganization or employment agency 
which does not comply with the 
orders of the commission is guilty 
of a misdemeanor and punishable 
by imprisonment for one year or 
by a fine of $500, or by both. 
All other states with fair em-
ployment practices laws have 
made no material deviation m 
substance from the New York law. 
Oregon IS the only one of the 
eight states without a commission, 
and the salaries in the other states 
range from zero in New Jersey, 
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New Mexico, and Connecticut, to 
$5,000 annually in Massachusetts. 
Most of the states provide for ex-
penses. The proposed federal bill 
provides for an annual salary of 
$17 ,ooo for all commissioners ex-
cept the chairman who is to re-
ceive $2o,ooo annually. An em-
ployer in the other states is one 
having in his employ a minimum 
of from four to eight persons. 
In the federal law employer 
means a person engaged in com-
merce or in operations affecting 
commerce having in his employ 
fifty or more individuals. Of the 
3.5oo,ooo companies in the United 
States, only 70,700 have more than 
fifty workers. The federal law also 
excludes from among employers 
"religious, charitable, fraternal, 
social, educational, or sectarian 
corporations or associations, not 
organized for profit." Other than 
this, and that the federal law pro-
vides for judicial review in the 
federal courts, it is substantively 
similar to the New York law. 
The law possesses no quota sys-
tems. Nothing in the bill makes 
any employer hire anyone whom 
he does not need or want, nor any-
one who js not qualified for the 
job. All that is insisted upon is 
that capable, qualified workers 
shall not be denied the oppor-
tunity to compete for a job solely 
because of race, color, creed or 
national origin. 
In evaluating the law it is diffi-
cult to assess the effects. The sig-
nificant aspect of the New York 
law is its enforceability provision. 
As a matter of record, of the more 
than 2,ooo complaints handled by 
SCAD since its inception in July, 
1945, only one public hearing has 
been necessary. Two other cases 
were noted for hearing but last 
minute settlements obviated the 
need. There is no doubt but that 
the availability of SCAD's power 
to apply sanctions is implicit in 
every conciliation proceeding. All 
commission-initiated investiga-
tions, nearly 700 since 1945, have 
been settled through the educa-
tional process. Sixty-eight per cent 
of the ver ified complaints were 
based on discrimination against 
color, twenty per cent against 
creed, six per cent against national 
origin, and the remaining per cent 
on other miscellaneous grounds. 
Of the specific acts based on the 
above grounds, fifty-four per cent 
of the verified complaints have al-
leged denial of application for 
employment and twenty per cent 
have alleged dismissal from em-
ployment. Eighty-six per cent of 
the respondents named on the 
verified complaints have been em-
ployers, nine per cent employment 
agencies, and five per cent have 
been union s. Out of all the veri-
fied complaints filed, only thirty 
per cent have been found to have 
a probable cause. 
It is most difficult to say whether 
... 
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the law is eliminating prejudice. 
Prejudice is a mental attitude not 
measurable in statistics. The law 
is designed to eliminate the ex-
pression of prejudice, and this it 
is doing. The law against unfair 
employment practices has nothing 
to do with the abolition of prej-
udice even as the laws against 
murder have nothing to do with 
the abolition of hatred. 
The New York Herald Tribune 
editorialized on March 28, 1949: 
"Legislation against discrimina-
tion in employment is practical 
and successful. This is common 
knowledge in New York; the evi-
dence is everywhere plain. The 
record is one of expanding prog-
ress. The achievements have been 
many and precise." 
The argument that prejudice 
cannot be eliminated by legisla-
tion, but by education alone, fails 
to recognize the persuasive force 
of statutory social standards. A 
law without persuasive force is 
simply good advice. 
Education, however, is an indis-
pensable aspect of the fair em-
ployment practices act, for per-
suasion is better than coercion in 
leading men to change long-settled 
habits. But enforceability is also 
indispensable. Education and 
legisla·tion can be complementary 
forces. An enforceable law is a 
powerful education force. A po-
tential use of sanctions is neces-
sary to help overcome the inertia 
which impedes the aqvance of any 
social program. 
Fair employment practices legi&-
lation is deemed an exercise of 
the police power of the state for 
the protection of the public wel-
fare, health and peace of the peo-
ple, and finds its constitutionality 
on this basis. Opponents' cries 
that an employer should not be 
deprived of his right to hire and 
fire · as he absolutely pleases, 
though charged with emotional 
appeal, lacks substantial legal 
merit in view of the present laws 
such as the National Labor Rela-
tions Act, and the principle of 
reasonable regulation in the pub-
lic interest, which has evolved out 
of case law by court decision re-
stricting the liberty of contract in 
hoth employer and employee as 
to hours and conditions of em-
ployment on the basis of public 
health and welfare. The courts 
have long adhered to the prin-
ciple that the legislature is pri-
marily the judge of the necessity 
of an enactment related to police 
power. Every possible presump-
tion is in favor of its validity, 
and though the court may hold 
views inconsistent with the wis-
dom of the law, it may not be an-
nulled unless palpably in excess 
of legislative power, that is, unless 
the law is arbitrary, capricious or 
discriminatory. 
HI PI 
By ALFRED P. KLAUSLER 
M Y LOVE affair with the phonograph began long before the days of triaxial speakers with crossover networks supplying tran-
sitional frequencies. There was once a time when I didn't worry 
about harmonic and intermodulation distortion and the problem of 
high frequency drivers. 
Those days of simple, naive delight are gone. Today all kinds of 
strangers with names like Pickering, Altec-Lansing, Newcomb, Scott, 
and Mcintosh have added complications to the romance. Today I 
worry about such things as recorded sound moving up to 18,ooo cycles 
per second and what to do about binaural amplification. 
I saw my first phonograph (one always thought of a phonograph 
in those days in visual terms) perched on a marble-topped plant table. 
Its morning-glory horn dominated the room. The cylinder revolved 
smoothly and sounds issued from the blossom. 
My next phonograph was a mahogany-clothed Victrola, hand 
cranked. This somber beast used discs. My favorite record was an 
excited rendition of excerpts from Liszt's Hungarian Rhapsody No. 2. 
There were other records, of course. But one can't listen forever to 
abbreviated Liszt, Bach, Corelli. Eventually the incomplete sound tires 
the most ardent listener. 
Not until the late Thirties, after the radio and sound movies had 
made it abundantly clear they would never supplant the phonograph, 
was the fading romance revived. A friendly craftsman converted a 
radio amplifier, attached it to a turntable over which hovered a 
manually operated pickup arm with replaceable cacti needles. At 
another end of the wire was a 4-inch speaker. I listened. Things were 
indeed happening in the world of sound. So I played Beethoven's 
8th complete. This, I said, was more like it. T his was what Thomas 
Edison dreamed about seventy-five years ago. 
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first talking machine. Miraculously, the same words were played back. 
Then see what happened May 16, 1888. On this memorable day Emile 
Berliner, a German-American inventor and phonophile, announced 
his discovery of a new way to record sound. 
First he experimented with the phono disc. Next he decided to use 
a new method of recording the vibrating sound pattern. Instead of 
having the needle go up and down in the groove, a la hill and dale 
fashion, Berliner etched the sound into the sides of the groove. For 
the past 64 years that has been the method used. Presumably it will 
continue to be used unless tape supplants the home phonograph . 
There is not the space to record the heart-breaking search for a 
good material which would .take the acid etch to record the sound 
patterns. Nor can space be given to the long, involved patent ques-
tions which each inventor of a new recording device insisted fighting 
over. Eldridge Johnson deserves recognition for his discovery of the 
clock-wind motor. It was this discovery which put the Victor Talking 
Machine Company on its feet. By 1902 all phonograph patents were 
pooled and the phonograph industry was fairly well stabilized. True, 
there was a bitter and long-drawn out feud between Victor and Edison 
over the merits of discs and cylinders. In the end Edison gave up. 
From 1902 until shortly before World War II recording was largely 
acoustical recording. Singers, orchestras, comedians and instrumental-
ists stood before a large horn and did their stint. What came off the 
disc bore a faint resemblance to the original. It was better than noth-
ing. Thanks to acoustical recording we do have records by the musical 
greats of thirty and forty years ago. Modern methods of taking these 
acoustical records and amplifying them have made it possible for 
moderns to hear at least a close approximation of what Caruso sounded 
like. 
The next great step was electrical recording and the use of micro-
phones. The records of the Thirties were recorded in this way. Un-
fortunately, sound engineers hadn't completely ma,stered the art of 
microphone placement nor were the microphones as well developed 
as they are now. Nonetheless, this type of recording did a decent job 
for Weingaertner, Cortot, in his prime, Furtwaengler, Rosa Ponselle. 
The days after World War II saw the biggest boom in recording 
thanks to the perfection of the Long Play record at 33V3 revolutions 
per minute. Columbia engineers deserve this credit. Victor raced 
Columbia. It brought out the 45 record. Today all classical records, 
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with few exceptions, are on 33Ys· Victor still insists on using the 45 
speed but it also presses the 33Ys· 
As a result of the LP an entire symphony can be placed on one 
record. An opera of the length of La Forza Del Destino can be en-
compassed on three Long Plays. Plays, musical comedies, political 
speeches, operas-anything recordable can be etched on a compara-
tively small number of records. 
With the development of the Long Play came the sudden interest 
in improving the sound quality of the records. Audio engineers stud-
ied the problem of what one hears when a quartet is being played. 
There is a psychology of hearing which can baffie the cleverest engineer. 
You can hear Beethoven's Fifth on a miserable 3-inch speaker placed 
in a cheap portable radio. You are thrilled by the sound. Your soul 
is lifted along cathedral aisles toward heaven. But are you hearing 
what Beethoven wanted you to hear? Actually, you are not hearing 
the Fifth at all. You imagine you hear it. Your ear quickly supplies 
the missing parts: the clash of the cymbals, the throb of the kettle-
drums. • Try following the Fifth with the score before you. You will 
be amazed at what is left out. 
And so we come to high fidelity or hi fi which is a cult that em-
braces rich and poor alike. It has its high priests and its lowly wor-
shippers in the outer courts. It's more than a fad because apparently 
there never will be a final peak of accomplishment. High fidelity sim-
ply means recording and amplifying sound with the minimum of dis-
guise, distortion, or total disappearance of tonal values. It means 
there must be no "wow," that is a sustained piano note must retain 
its pitch until it has faded completely. "Wow" is phonographese for 
distortion. 
It is this search for true high fidelity which drives phonograph lovers 
to all kinds of stratagems and devices to reach perfection. All that 
holds a hi fi devotee from perfection is lack of money; for, alas, the 
perfect phonograph costs a great deal of money. Fortunately, even 
the person with a modest income can build a phonograph which will 
be good for the next fifteen years if not longer . 
•Neil F. Harrison in Record Retailing gives this interesting sidelight on what 
you hear. "Speaking of sound quality, we are reminded of the story of an early 
disc recording of the Lord's Prayer produced by Emile Berliner. 'This is wonder-
ful,' listeners would say, 'I can understand every word.' And Berliner would 
smile to himself. He later explained why he had recorded the 'Lord's Prayer.' 
Everyone knew the prayer so well, said Berliner, they couldn't help but under· 
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Before I give you some hook-ups and recipes for a phonograph, 
let me tell you what a phonograph is not. A phonograph is not the 
highly advertised instrument in the slick magazines. It is not part 
of a television set. It is not a device which comes in a highly carved 
lustrous cabinet made in Fort Wayne, Indiana, or in Chicago, Illi-
nois. If you want the sound that comes out of these Grand Rapids 
boxes, that is your concern, of course. But you won't have a phono-
graph. In fact, Stromberg-Carlson, a noted mass manufacturer of rea-
sonably good radios, recognizes the advances of high fidelity and prom-
ises to build you your phonograph according to their specifications . 
Truth is, you can buy the Stromberg-Carlson components yourself 
and build it for half the price. 
There are four main items you need for your home phonograph: 
the pickup (the arm which tracks the groove) , the turntable, the 
amplifier, the speaker system. Hi fiers in the modest income group 
buy a good changer (Garrard, Webster-Chicago), thus obviating the 
need for worrying about the arm and pickup. The heart of your 
system is the amplifier. Start with the amplifier. A good one. Barring 
the unforeseeable, the amplifier will last a lifetime. It's possible to buy 
an amplifier for about $go. See that your amplifier has a dial which 
can be set to accommodate the AES standard response curve set by 
the Audio Engineering Society. Records made on the AES curve bear 
that notation on the label or jacket. 
To give you an idea of what a phonograph can actually cost, here 
are the specifications of one in the $2,000 class. C. G. Burke in the 
Saturday R eview Home Book of Recorded Music drew up the specifi-
cations. 
Pickups (3) .... . . .. . Fairchild miniature dynamic (moving coil) Nos. 
2IO, 2II and 2I2, equipped with diamond styli 
of I, 2.2, and 2.8 mil radii respectively 
Amplifier ..... . . . .. H. H . Scott No. 2IOB 
Speaker-System ..... Electro-Voice 4-way "Patrician" 
Arm .. ... . . . .. . .... Fairchild triple-receptacle, turret-head, viscous-
damped 
Turntable ......... R ek-0 -Kut CVS-I2 
Transformer ....... UTC No. A-II or Kenyon R-202 
Changer . .... ...... Garrard "Triumph" No. RC-8o 
This dream system is still minus the housing. You would need an 
expert audio engineer, thoroughly familiar with the acoustics of your 
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home, before you installed the set and obtained the sound you wanted 
and expected for that price. I heard a set like this once upon a time 
and I know now how Ulysses felt when he heard the sirens. 
However, I still think it's possible to have the best in a high fidelity 
phonograph at considerably less than $2,ooo. Here is one that will 
cost approximately $500 and should give you hi fi satisfaction. 
Amplifier . ... . .... . Mcintosh Model 20W-2 . .. . . . . .. . . ..... .. $150 
Speaker-System .... . "Aristocrat I" System (12-BW Woofer, T-10 
Tweeter. 8 HD Horn, cross-over network, 
etc.) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 155 
Pickup . ..... . .... . Rek-0-Kut Model P-43-VM . . . ... . .... . ... 130 
Changer . . . .. ...... Garrard "Triumph" RC-8o... .. .. ...... . . 56 
(Plug-in heads with diamond styli additional) 
It's not necessary to have a changer unless you weary of changing 
your 78 records by hand. Then your Garrard will be the answer. 
However, you had better check carefully on the type of needle in your 
pickup. Nothing but diamonds should be used on your long plays. 
If the above specifications give you a feeling of frustration, financial 
and otherwise, here is what I finally evolved after some experimenta-
tion plus the advice of an expert at my favorite radio and phono-
graph shack. 
Pickup ..... ....... Webster-Chicago "Diskchanger" Model 
107-27 with two plug-in heads for GE dia-
mond cartridges .. ..... . . ..... . . ...... . $54""* 
One diamond cartridge for LP . . . . . . . . . . . 10 
One sapphire cartridge for 78. . . . . . . . . . . . 3 
Amplifier ... . .. . . .. Newcomb A-104 Amplifier .. . .. . . ...... .. 95 
Speaker-System .. . .. Jensen 'P12-S, 12 in ... .. . .. .... ........ .. 14 
With one of these hook-ups in your home, you have an instrument 
capable of the most incredible maneuvers. On a 12-inch LP there is 
a spiral groove approximately a half mile long. As your jewelled tip 
travels along that groove it vibrates over 12,000 times a second against 
the incised walls. Time has been imprisoned on the disc you are 
playing. As the turntable begins its revolution and your pickup begins 
the tracking operation certain electrical patterns go through a number 
• •These are retail prices. The shrewd shopper will send for catalogues from 
various radio supply houses and purchase this equipment at wholesale prices. I 
recommend Allied Radio Corporation, 833 West Jackson Blvd., Chicago, Illinois. 
.J. j 
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of tubes, magnets and coils, flow through wire and come out as time 
and sound on the other end. Truly, a miraculous operation. 
How will you know that your amplifier as well as your entire system 
is giving you what you want? I suggest several records which incor-
porate sound values not found in average recordings. First, play Bar-
tok's Mikrokosmos Suite (Bartok 303). Here is a variety of sound from 
instruments used in an uncommon way. Bartok's Music for Strings, 
Percussion and Celesta (Capitol L-8048) with its amazing chromatic 
fugues on the kettledrums will quickly tell you whether your sy-stem 
is delivering the goods. You've also got to hear the celesta in a sharp, 
tinkling crack. If your phonograph brings that to you, then you've got 
a machine. Now if you want to test the ability of your instrument to 
reproduce massive sounds, use Haydn's Missa Solemnis in D Minor 
"Lord Nelson" (Haydn Society 2004). The surging chorale tones 
coupled with the matchless orchestral accompaniment by the Vienna 
Symphony will shake your windows but it will also let you know in 
no uncertain terms whether you really have hi fi equipment. 
Supposing you had managed to stall off your dentist and grocer 
long enough to purchase your first bit of hi fi equipment, what records 
would form a good nucleus for hi fi listening? Here are a few sug-
gestions which seem to me to embody the best in recording techniques. 
Instrumental 
Ravel: Preludes Bk. 2, Casadesus, Piano. Columbia ML 4019 
Schubert: Variations in A Flat, Op. 35, Demus, Badura-Skoda, pianos. 
Westminster 5147 
Beethoven: Sonata No. 29, Op. 106, Guida, piano. London LLP-422 
Schoenberg: Verklaerte Nacht, Op. 4, Hollywood String Quartet. 
Capitol L-8118 
Bach, J. S.: Goldberg Variations, Landowska, harpsichord. Victor 
LM-108o 
Opera 
Berg, Alban: Wozzeck; Mitropoulos, conductor. Columbia SL-118 
Berg, Alban: Lulu; Hafner, conductor. Columbia SL-121 
Purcell, Henry: Dido and Aeneas; Jones, conductor. HMV 1007 
Puccini: La Boheme; Toscanini, conductor. Victor LM 6oo6 
Verdi: La Traviata; Toscanini, conductor. Victor LM 1115 
Choral 
Kodaly: Te Deum; Swoboda, conductor. Westminster 5001 
Poulenc: Mass in G Major; Robert Shaw Chorale. Victor LM-1oo8 
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Haydn: Mass in Time of War in C; Gillesberger, conductor. Haydn 
Society 2021 . 
Bach: Cantata No. 32 "Liebster Jesu, Mein Verlangen"; Scherchen, 
conductor. Westminster 5122 
"Different" 
Bartok: Music for Strings, Percussion and Celesta; Los Angeles Cham-
ber Symphony. Capitol L-8048 
Couperin: First Tenebrae Service. Allegro-91 
Hindemith: Trauermusik for Trombone and Strings. Circle L-51-100 
Dylan Thomas Reads. Caedmon 1002 
Love affair with a phonograph? It's possible and it's happened. 
It's happening to others just as it happened to me. There are about 
5,ooo,ooo long-playing turntables in the United States. Record manu-
facturers had a total sales of about $2oo,ooo,ooo last year. Among 
those 5,ooo,ooo turntables there must be hundreds of thousands of 
hi fi fans who experience the joy of hearing in their home the majestic 
tones of the Budapest Quartet playing Beethoven's No. 14 in C Sharp 
Minor or that prickling thrill in the spine when the trio "Soave sia 
il vento" in Mozart's incomparable "Cosi fan tutte" comes into the 
room. 
Finally, in case you wonder how to house this equipment, a deep 
book case will carry your amplifier and changer. Set the speaker in 
that part of the room where the sound will have plenty of oppor-
tunity to come out and bounce off the walls. I built a small cabinet 
of plywood and 1x8 stock to hold the amplifier and changer. I placed 
the speaker in an old phonograph cabinet which had good acoustical 
qualities.••• 
I think I hear music in the hi fi category. Note that I think I hear. 
Already I have discovered a slight wow in my Webster-Chicago. Plus 
a tiny rumble in its three-pole motor. I am going to get a Garrard 
"Triumph" one of these days. I'm also going to blow myself on a 
magnificent Altec-Lansing speaker system one of these years. Until 
that day and year comes I shall try to be satisfied with what I have 
and carry on my love affair with the phonograph in a modest sort 
of way. 
•••Since I wrote this, I discovered the new R·J Speaker Enclosures which offer 
remarkable reproduction. Constructed according to the best principles, these en· 
closures are built for use as floor models or book shelf use. The prices range from 
$49 to $go. They, may, however, be purchased at substantial savings through Allied 


















W ELL sir, the longer I live the more I realize that you 
never can tell. 
If you had asked anybody 
around here who the nicest couple 
in town were, nine out of ten peo-
ple would have said ·Phil and 
Edna Himmelsblau. Phil is a quiet 
sort of guy, good-natured, easy-
going, never cared much for run-
ning around. And Edna is just 
about the most consecrated woman 
in the church. For years she has 
been president of the Ladies' Aid 
and a sparkplug in all of the wom-
en's organizations-the Sewing Cir-
cle, the St. Swithin's Knitting and 
Parchesi Guild, the Women's Eve-
ning Club, the Friends of Basuto 
Missions, and the Society for the 
Preservation and Encouragement 
of Gregorian Chanting. Mrs. G. 
tells me that many a time Rev. 
Zeitgeist has said that half of the1>e 
organizations would have folded 
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up long ago if Edna hadn't kept 
them going. 
So you can imagine what a 
shock it was to all of us to hear 
that Phil has sued Edna for di-
vorce. I couldn't believe it my-
self until I saw Phil down at the 
drugstore the other evening. He 
was having a malted milk and I 
says, "Phil, what's .this I hear 
about you suing Edna for a di-
vorce?" and he says, ''I'm afraid 
you heard right, G." "Well for 
heaven's sake, ·Phil," I says, "you 
must have your reasons but I al-
ways figured that you were pretty 
lucky to have a wonderful wife 
like Edna and I just can't imagine 
you wanting to divorce her." 
"Well," Phil says, "the ·truth is 
I don't want a divorce. I love 
Edna and I know she's a wonder-
ful person, but the trouble is that 
she hasn't been my wife for some 
time so I figured that the only 
honest thing to do is legalize the 
situation." 
"What do you mean, she hasn't 
been your wife for a long time, 
Phil?" I asks. And he says, "Well, 
it's this way. Edna belongs to 
every club in the church and she 
either is or has been an officer in 
every one of them. It isn't that 
she particularly wants to be on 
the go all the time but the way 
they've got things set up .they prac-
tically make it a matter of con-
science for you to join everything 
and take any office that they de-
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cide to foist off on you, so Edna 
hardly ever spends any time at 
home. We've had several argu-
ments about it and Edna has 
promised me half a dozen times 
that she would get out of some 
of those things and spend more 
time at home but instead of get-
ting out of .things she just gets 
more involved in them. So when 
they elected her president of the 
St. Swithin's Ladies Clubs Presi-
dents Association, I figured that 
it had to be now or never. I'm 
getting along toward forty, you 
know, and if I want a home at 
all I'm going to have to get me 
a wife before I'm too old. Besides, 
just between us, I hoped that if 
Edna saw that I meant business 
she might finally get around to 
dropping out of some of these 
things." 
"Well," I says, "I hope for both 
your sakes that everything will 
work out. I know how the situa-
tion is with all of these women's 
clubs. They are always .trying to 
out-do each other or else they're 
trying to out-do what they did 
the year before, but it's all for 
a good cause and I suppose that 
you can't very well run a church 
without them. The trouble is that 
only a few people do all the 
work." 
"Well, it seems to me," Phil 
says, "that some of these clubs just 
happen to get started somewhere 
along the line and then everybody 
assumes that because they happen 
to be there they have to be kept 
up, whether they are needed any 
longer or not. But that's not my 
concern. All I want is a home. If 
possible, I want Edna .to share it 
with me. But if she won't then 
maybe somebody else will. I guess 
you could say that's a selfish way 
of looking at it, but that's the 
way it is." 
So that's that. I kind of suspect 
that everything will work out all 
right. Edna has been crying her 
eyes out and Mrs. G. says that she 
thinks Edna will probably drop 
most of her activities and go back 
to Phil. It's .too bad, of course, 
that it had to go this far and most 
of us think that Phil has been 
pretty much of a heel in the whole 
business but he's at that age, you 
know, and sometimes people do 
funny things until they come out 
of it. So we hope for the best. 
Yours, etc., 
G. G. 
P.S.-Just saw Rev. Zeitgeist. He 
says that some good has come out 
of .this case already. Checking over 
Edna's activities, he discovered 
that our church does not do any 
mission work among the Basutos, 












A.;vn MUSIC MAKERS 
More Chips from a Workshop 
By wALTER A. HANSEN 
t\ Recently I had occasion to 
•. see Herman Aicher's famous 
Salzburg Marionette Theater, with 
its wonderful puppets and its ar-
tistically designed stage, costumes, 
and sets, in a brisk and graphic 
presentation of Wolfgang Ama-
deus Mozart's Die Zauberflote 
(The Magic Flute). 
Die Zauberflote is as unique as 
it is great. It is in a class by itself. 
In some respects it is an engross-
ing fairy tale. But the music and 
the libretto contain infinitely more 
than a fanciful story. In this opera 
-the Germans call it a Singspiel 
--sheer nonsense rubs elbows with 
symbolism, goodness is pitted 
against villainy, and allegory 
walks arm in arm with something 
closely resembling slapstick. 
N arne all the great composers 
you can think of. Then try to 
imagine anyone of them except 
Mozart as the creator of the kind 
of music you find in Die Zauber-
flote. Your attempt-if you make 
it-will be utterly and hopelessly 
unsuccessful. 
Many writers could have 
equalled Emmanuel Schikaneder's 
libretto, and more than one could 
have bettered it. But only a Mo-
zart could have created music so 
pertinently arresting at all times 
in its melodic richness and so mas-
terfully adapted in every detail to 
the widely varying moods, per-
sonalities, situations, and allegori-
cal allusions that went into the 
making of Die Zauberflote. 
In this opera Mozart goes from 
the sublime to the ridiculous and 
from the ridiculous to the sub-
lime. But he does so with awe-
inspiring mastery. He handles the 
ridiculous with artistry as great as 
that with which he deals with the 
sublime. 
But hold on! I am inclined to 
say that the artistry revealed by 
Mozart when he wrote music for 
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comic situations is even greater 
than that which he exemplified 
when he dealt with seriousness. 
Why? Because I happen to believe 
that a composer needs a larger 
amount of innate and acquired 
skill to express, suggest, and un-
derscore comedy than he must 
have to write music for tragedy. 
At all events, there are more well· 
made tragedies in opera-and in 
drama-than comedies. 
Must one find fault with the 
Salzburg Marionette Theater's 
performance of Die Zauberflote 
merely because puppets-no mat-
ter how artistically they may be 
made, clothed, and manipulated 
-can never do justice to the nu-
merous subtleties of expression 
contained in the opera? Certainly 
not. Puppet presentations of opera 
have some disadvantages, it is 
true; but this should not cause 
anyone to lose sight of the good 
points. Unfortunately, one some-
times sees and hears human singers 
and actors who could never ac-
quire even a fraction of the artis-
try which skillful designing, di-
rection, and manipulation can in-
fuse, so to speak, into puppets. 
Anyone who writes about Die 
Zauberflote without making spe-
cial mention of its wonderful over-
ture-one of the great miracles in 
music-is guilty of an unpardon-
able oversight. Besides, it is im-
portant to state that Mozart wrote 
this opera in the last year of his 
life. A little more than two 
months after its first performance 
he was buried in a pauper's grave. 
He and his librettist were mem-
bers of what, at that time, was 
called the Grand Oriental Lodge 
of Freemasons, and both men had 
some of the symbolism and some 
of the purposes of this organiza-
tion in mind when they wrote 
Die Zauberflote. 
Mozart vs. Hindemith 
l\ I like to write about Mozart. 
tJ His works have more than one 
important message for listeners-
including musicians and compos-
ers-in our time. 
The program of one of the most 
fascinating chamber music con-
certs I have ever attended was 
made up of only two composi-
tions: Mozart's Quartet in D Ma-
jor (K. 499) and Paul Hinde-
mith's Quartet No. J, Op. 22. 
This was substantial fare. The 
program contained much for those 
who go to concerts primarily for 
the purpose of reveling in beauti-
ful melodies. In addition, it gave 
pleasure to those who are fasci-
nated by the masterfully organ-
ized sound which, for the most 
part, is Hindemith's principal 
stock in trade. 
To me that concert was en-
grossing beyond measure. Why? 
Because it afforded me another op-
portunity to compare the writing 
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mith. These two men must be 
numbered among the greatest of 
the great masters of the art of 
counterpoint. 
But there is a vast difference 
between Mozart and Hindemith. 
Perhaps I should use a Biblical 
expression and say that a great 
gulf is fixed between the two men. 
Mozart appeals to the heart as 
well as to the head. Hindemith, 
however, usually stresses the head 
instead of the heart-except, of 
course, in the case of those who 
have .their hearts set on dumb-
foundingly ingenious mental acro-
batics. 
More than one scholar will tell 
you that Johann Sebastian Bach 
was the most adroit master of 
counterpoint the world has ever 
seen. As a rule, I am inclined to 
agree with them. But when I ob-
serve the miracles which Mozart 
was able to work in the art of 
polyphonic writing, I am brought 
up short and exclaim, "Hold on! 
Mozart had just as much contra-
puntal magic up his sleeve as 
Bach!" 
And what wonderful fluency 
and, shall I say, fluidity of ex-
pression that man Mozart had at 
hi's disposal! 
What about Hindemith, who 
fled from Germany in 1933 be-
cause the Nazis were persecuting 
him and had banned his music 
as "cultural Bolshevism"? Had 
Hindemith been a citizen of the 
Soviet Union at that time, the 
Russian critics, who are compelled 
to lick the boots of Stalin and 
Stalin's henchmen, would have 
outlawed his music as "bourgeois." 
Well, I admire Hindemith from 
the soles of my-and his-feet 
to the crown of my-and his 
-head. Did Bach know more 
about counterpoint than this 
man? Did Mozart? I do not think 
so. Yet Bach and Mozart tower 
head and shoulders above Hinde-
mith. Why? The answer is sim-
ple. Much of Hindemith's writ-
ing exemplifies amazing ability in 
devising engrossing sound-struc-
tures but seems to turn its back 
on what, for want of a better 
term, I shall call emotional ex-
pression. 
Yes, Hindemith's Quartet No. 3 
-which I have known for a long 
time and by which I set great 
store-gives you an emotional lift 
if you center your attention pri-
marily on the composer's breath-
taking technical skill. But Mozart 
does all this and much more. He 
makes you marvel at his all-
embracing mastery of the mechan-
ics of composition and, by reason 
of his greatness as a melodist, ap-
peals powerfully and irresistibly 
to your emotions. 
Hindemith will go down in 
history as a great craftsman-one 
of the greatest. He will not be re-
membered as a creator of great 
melodies. 
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To Cut or Not to Cut 
.. A short time ago I read in 
• . The Diapason an authorita-
tive and stimulating speech which 
Alfred M. Greenfield, conductor 
of the Oratorio Society of New 
York and chairman of the depart-
ment of music of University Col-
lege, New York University, de-
livered on George Frideric Han-
del's Messiah at the convention 
of the American Guild of Organ-
ists. 
Mr. Greenfield, who shared his 
umbrella with me as we walked 
about in Cambridge, Massachu-
setts, a few years ago while attend-
ing the Harvard Symposium on 
Music Criticism, concluded his 
speech by saying that the message 
of Messiah "is needed today in 
this world more than ever before. 
.. . It is universal in its appeal, 
and there is healing and comfort 
in its wings." 
Another statement in Mr. 
Greenfield's speech has been ring-
ing in my ears. The eminent con-
ductor declared: 
It is sad ever to cut a note from a 
performance or to change the order 
of its continuity. When the continuity 
is maintained, the work actually 
seems shorter than when performed 
with cuts. This is the feeling ex-
pressed by the members of the chor-
us of the Oratorio Society and felt by 
most of our subscribers. I urge you 
to read the complete text, and you 
will marvel at its content. This 
should be our first approach, as it 
was Handel's first approach, and we 
will then never do an incomplete 
Messiah. 
I agree heart and soul with Mr. 
Greenfield. Every conductor who 
undertakes to present Messiah 
should ponder these timely and 
pertinent words. 
RECENT RECORDINGS 
JOHAN SEBASTIAN BACH. Weihnacht-
soratorium (Christmas Oratorio). 
Presented by the Stuttgart Choral 
Society and the Suebian Symphony 
Orchestra, with Marta Schilling, so-
prano; Ruth Michaelis, contralto; 
Werner Hohmann, tenor; and Bru-
no Muller, bass, under Hans 
Grischkat. Recorded in Stuttgart in 
June, 1950. The recording is com-
plete-from the uncut original 
manuscript. The presentation of 
the great masterpiece is superb. 
Grischkat, a noted Bach specialist, 
does not put the nineteenth or the 
twentieth century into his reading 
i ... 
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of this eighteenth-century work. 
33Ys rpm. Remington R-199-118-
formerly Renaissance SX-201. 
WoLFGANG AMADEUS MozART. Cosi 
fan tutte (They Are All the Same). 
Erna Hassler, soprano, as Fiordili-
gi; Hetty Plumacher, contralto, as 
Dorabella; Kathe Nentwig, sopra-
no, as Despina; Albert Weiken-
meier, tenor, as Ferrando; Karl 
Hoppe, baritone, as Guglielmo; 
Franz Kelch, bass, as Don Alfonso. 
Tonstudio Orchestra and Chorus of 
Stuttgart under Josef Diinnwald. 
A brisk and completely Mozartian 
performance of this delightful op-
era. The genius of Mozart shines 
forth from every bar of the score. 
33Ys rpm. Remington R-199-117-
formerly Period 555· 
LUDWIG VAN BEETHOVEN. Symphonies 
Nos. I and g. The NBC Symphony 
Orchestra under Arturo Toscanini. 
Eileen Farrell, soprano; Nan Mer-
riman, mezzo-soprano; Jan Peerce, 
tenor; Norman Scott, baritone, and 
the Robert Shaw Chorale take part 
in the presentation of the Ninth .-
Edward Tatnall Canby, writing in 
the December, 1952, issue of Harp-
er's Magazine, disapproves some-
what sharply of Toscanini's read-
ing of Beethoven's Ninth . Natural-
ly, he has a right to his opinion, 
just as I have the right to disagree 
completely with what he says. I like 
the way in which the eighty-five-
year-old maestro gives emphasis to 
the strong emotional drive which, 
as I see it, is part and parcel of the 
Ninth. To me the performance is 
admirable-even though it is dif-
ferent in more than one respect 
from readings presented by other 
famous conductors, including Bru-
no Walter. 33Ys and 45 rpm. RCA 
Victor LM and WDM-6oog. 
MoDEST MoussoRGSKY. Boris Godoun-
off, arranged and orchestrated by 
Nicolas Rimsky-Korsakoff. Boris 
Christoff, bass, sings the exacting 
title role. The entire cast is excel-
lent. Choeurs Russes de Paris. Or-
chestre National de la Radiodiffu-
sion Fran<;aise. Issay Dobrowen, 
conductor.-An electrifying perfor-
mance of this magnificent folk op-
era. 33Ys and 45 rpm. RCA Victor 
LHMV and WHMV-6400. 
JoHANNES BRAHMS. Symphony No. I 
in C Minor, Op. 68. The NBC 
Symphony Orchestra under Arturo 
Toscanini.-Years ago I used to 
find fault with Toscanini's readings 
of the symphonies of Brahms. But 
this performance is ideal in every 
respect. 45 rpm. RCA Victor 
WDM-1702. 
SERGEI PROKOFIEFF. Classical Sympho-
ny. The NBC Symphony Orchestra 
under Arturo Toscanini.-This, 
too, is an ideal reading. In fact, I 
have never heard a better perfor-
mance of this delightful work. 45 
rpm. RCA Victor WDM-go2o. 
WoLFGANG AMADEUS MozART. Concer-
to No. 5, in A Major, for Violin 
and Orchestra (K. 2I9), commonly 
called the Turkish Concerto. Jascha 
Heifetz, violinist, with the London 
Symphony Orchestra under Sir Mal-
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colm Sargent.-Magic in the music 
and magic in the playing. 45 rpm. 
RCA Victor WDM-go14. 
LUDWIG VAN BEETHOVEN. Symphony 
No. 4, in B Flat Major, Op. 6o. 
RoBERT ScHUMANN. Symphony No. 
4 in D Minor, op. I20. The San 
Francisco Symphony Orchestra un-
der Pierre Monteux.-Monteux is 
a master-conductor. Both perform-
ances are heart-warming. 45 rpm. 
RCA Victor WDM-1714. 
CATHEDRAL VoLUNTARIES AND PROCES-
SIONALS. A Trumpet Voluntary, as-
cribed to Henry Purcell; Chorale 
Prelude Rhosymedre, by Ralph 
Vaughan Williams; Introduction 
and Toccata, by William Walond; 
Voluntary in F (Fanfare), by Henry 
Purcell; Chorale Prelude: Mel-
combe, by Sir Hubert Parry; Post-
lude on a Ground, by Henry Pur-
cell; Psalm rg (The Heavens Are 
Telling the Glory of God), by 
Benedetto Marcello; Chorale Pre-
lude (Nun bitten wir den Heiligen 
Geist), by Dietrich Buxtehude; 
Komm, siisser Tod, by Johann Se-
bastian Bach; Verses from the Te 
Deum (Tu Patris-Tu Devicto-]u-
dex Crederis), anonymous; Aria in 
E Minor, by Johann Mattheson; 
Litany for the Feast of All Souls, 
by Franz Schubert; Processional for 
Festival Occasions, by Richard 
Strauss. Recorded in Symphony 
Hall, Boston. E. Power Biggs, or-
ganist.-Here Mr. Biggs reveals that 
he is a master of many widely vary-
ing styles. 33\ls rpm. Columbia 
ML-4603. 
JACQUES OFFENBACH. La Vie Parisi-
enne. Arranged by Manuel Rosen-
thal from Offenbach operettas. 
GEORGES BIZET. Entre' Acte IV; Ha-
banera; Seguidilla; Chanson de 
Boheme,· Card Song. All from Car-
men. Jennie Tourel, mezzo-sopra-
no, with the Columbia Symphony 
Orchestra under Jean MoreL-Out-
standing artistry. Mr. Rosenthal's 
La Vie Parisienne "brings to spar-
kling life the sauciness, the ro-
mance, and gaiety and glamor of 
the Paris of the great boulevards, 
the music halls, and the glittering 
shop windows." 33\ls rpm. Colum-
bia ML-46o8. 
J EAN SmELIUs. Concerto in D Minor, 
for Violin and Orchestra, Op. 47· 
Isaac Stern, violinist, with the Roy-
al Philharmonic Orchestra under 
Sir Thomas Beecham, Bart. Four 
Historic Scenes: Festivo, The 
Chase, Love Song, and At the 
Drawbridge. The Royal Philhar-
monic Orchestra under Sir Thom-
as. A memorable performance of a 
great violin concerto. Lucid read-
ings of four Sibelius compositions 
not widely known in our land. 33\ls 
rpm. Columbia ML-4550. 
• 
READ NOT TO CONTRADICT AND CONFUTE-NOR BEUEVE 
AND TAKE FOR GRANTED-BUT TO WEIGH AND CONSIDER 
RELIGION 
PHILOSOPHY OF NATURE 
By Jacques Maritain. Translated 
by Imelda Byrne. (Philosophical 
Library, $3.00). 
F OLLOWING St. Thomas and to some extent Aristotle, Maritain 
maintains that the things which we 
theoretically know fall into three or-
ders, each one more abstract than the 
other. First, there are those things in 
our world like ships and shoes and 
sealing-wax and kings, namely the 
things which change and which we 
perceive with our senses. And not 
only do we think of such things as 
changeable and observable, they real-
ly are that way. Things like these 
are the kinds of things we know in 
"physics." 
Second, there are those things 
which we can think of as being un-
changeable and sensorily unobserv-
able but which in reality are always 
part of the changeable, observable 
world: things like triangles and cir-
cles in geometry or like "2 plus 2 
equals 4" in arithmetic. These are the 
Unsigned reviews are by the Editors 
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things we know about in mathemat-
ics. 
Third, there are those which are 
unchangeable and unobservable not 
only in our thought but even in re-
ality: such abstract things as being-it-
self, the laws of logic, God. These 
things are the objects of metaphysics. 
What Maritain calls the "philos-
ophy of nature" falls within the first 
order of knowing. It deals with those 
objects which change and are ob-
servable, with those objects, in other 
words, which we know in the physi-
cal sciences. But the physical scientist 
thinks of the thing primarily in terms 
of its changeability and observability, 
and the philosopher of nature thinks 
of the same changeable and observ-
able thing primarily in terms of its 
being a thing, a being, a reality 
which can be known. The difference 
is just a difference in emphasis, but 
it is a difference. Not only is the 
philosophy of nature distinct from 
metaphysics and mathematics. It is 
also distinct, as all positivists today 
would deny, from what we generally 
call the physical sciences. 
With this book of Maritain's and 
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Vincent Smith's recent Philosophical 
Physics, the Thomists are very effec-
tively invading an area from which 
they had formerly been conspicuously 
absent. Non-Thomists would do well 
to sit up and take notice. And any-
one at all who is interested in know-
ing the relevance of Aristotle and 
Aquinas for modern science would do 
well to look at this book. 
TRUTH 
By St. Thomas Aquinas. Translat-
ed by Robert W. Mulligan, S. J. 
(Regnery, $7.oo). 
F ATHER MULLIGAN, the translator, and Mr. Henry Regnery, the 
publisher, deserve the gratitude of 
the English-speaking scholarly world 
for this new and very readable trans-
lation of St. Thomas's De veritate, 
Questions I-IX. (The remaining ques-
tions will appear later in another 
two volumes.) In the seven hundred 
years since this work first appeared 
in its original Latin, it has never 
been translated, from beginning to 
end, until now. Only parts of it have 
been translated before. (Some of us, 
in our college philosophy courses, 
may have used McKeon's translation 
of only Question I, in Selections from 
Medieval Philosophers.) But even 
these partial translations have not 
had the advantage, as Father Mulli-
gan's translation has, of being based 
on a Latin text which is soundly crit-
ical. Mulligan was given access to the 
Latin Leonine edition of De veritate 
which is now under preparation in 
Rome. And until that Latin edition 
is published one could say-as the 
blurb on the jacket does-that this 
present translation "will be the most 
reliable edition of Truth available in 
any language." 
Compare these two translations of 
the same, admittedly very difficult 
passage. First, McKeon: "But some 
things are said to be added over and 
above that which is so far as they 
express a mode of it which is not 
expressed by the name itself of that 
which is." Now Mulligan: "Some 
predicates may be said to add to be-
ing inasmuch as they express a mode 
of being not expressed by the term 
being." 
However, readable as this new 
translation of St. Thomas may be, it 
is simply a fact that St. Thomas him-
self is not very readable, at least not 
for modern readers. This does not 
mean St. Thomas ought not be read, 
anymore than it means that Mozart, 
because the appreciation of him re-
quires work, ought not be heard. But, 
even though one should read St. 
Thomas, one should not begin with 
the De veritate. A beginner could 
very easily bog down on Qu. V, ix: 
"Does divine providence dispose 
bodies here below by means of the 
celestial bodies?" or, worse yet, on 
Qu. IX, vi, "Is a determinate local 
distance required in order that one 
angel can speak to another?" 
HERE IS MY METHOD 
Edited by Donald Macleoud (Re-
vell, $2.50). 
T HE editor of this little volume in-forms us that it was compiled and 
edited in response to a Lutheran 
Pastor's question asked at a meeting 
of some of the nation's best known 
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these great preachers tick?" Accord-
ingly, the editor, an instructor in the 
Department of Homiletics of Prince-
ton Theological Seminary, asked thir-
teen leading preachers to record 
their method of sermon preparation 
and to offer a sample sermon of their 
preaching technique. Here Is My 
Method is the result of his request. 
This little book will be of interest 
and use to theological students and 
younger ministers. 
One may not readily accept the 
method or the theology offered in 
This I s My Method by the baker's 
dozen of the century's well-known 
pulpiteers. One thing is certain to 
impress you, however, as you read 
page after page of this book. It is 
this: Great preachers are not born 
that way and good sermons are not 
made in heaven. Good preaching is 
born in sweat and toil and not in 
fickle inspiration. A good preacher 
works. He is the galley slave of God. 
Perhaps Halford E. Luccock, Profes-
sor of Homiletics, Yale University, 
put it stunningly during a preachers' 
conference debate over the liturgy of 
tlj.eir church: "The trouble with most 
of us preachers isn' t liturgy, its leth-
argy." To which we can hear the lay-
men shouting a vociferous "Amen." 
H. H . KUMNICK 
GOD AT WORK 
By James Parkes (Philosophical Li-
brary, $2.75). 
CAN a scientist, in the face of the discoveries of our era, hold to 
the Christian faith? Dr. Parkes an-
swers, Yes. You and I might give the 
same affirmative answer. Still we may 
not stand on the same ground as the 
author of this book. It depends on 
another question: What is Christian 
faith? And still another: What is 
Science with a capital S? In the un-
derstanding of the concept "the 
Christian faith" at least this reviewer 
and Dr. Parkes differ fundamentally. 
We are told that, corresponding to 
the three "persons" of the Trinity, 
God is at work in "the power which 
flows from Sinai," His revelation to 
the Jews; in "the Power which flows 
from Calvary," His revelation in 
Christ, which brought about the 
Christian church; and in "the Power 
which flows from the Indwelling 
Spirit," which exhibits itself in "Sci-
entific Humanism." "Unhappily," we 
read, "Jews, Christians and Human-
ists alike will tend to resent and de-
ny my ascription of equality to which-
ever of the events is not the founda-
tion stone of their own faith." But 
James Parkes sets out to show this 
very equality of Judaism, Christian-
ity and Humanism, none of them 
replacing the other, none complete 
without the other. We see in which 
sense the author understands this 
thesis of his book when he writes in 
the Foreword that he is convinced 
that Judaism (he means present day 
Judaism, but whether Orthodox, Lib-
eral or Reformed, he does not say) 
"survives because it is the will of 
God that it should survive, and that 
the divine truth which it mediates to 
man is not displaced by that of Chris-
tianity." 
As a member of the Chu~ch of 
England he does not reject the three 
Ecumenical Creeds. He deals with 
words like Trinity, Incarnation, etc., 
but evidently understands these terms 
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in a sense different from the Creeds. 
At any rate, his book is at variance 
with the emphatic dictum of Jesus: 
"No man cometh unto the Father but 
by me." 
In an Appendix Dr. Parkes treats 
"The Church Militant in the Politi-
cal Field" and advocates the estab-
lishment of a university in England 
" not too close, nor too far away 
from London" where those inter-
es ted in political science might pur-
sue their studies in the light of the 
"revelations from Sinai, Calvary, and 
Scientific Humanism." 
Some sections of this book show 
considerable insight into each mem-
ber of the " trinity" of Dr. Parkes. 
But when he co-ordinates them and 
draws conclusions from such co-ordi-
nation he leads us into the City of 
Doubt and the Land of Utopia. 
CARL ALBERT GIESLER 
FICTION 
THE LOVED AND THE 
UNLOVED 
By Francois Mauriac (Pellegrini 
and Cudahy, $3.00). 
F RANCOIS MAURIAC has again writ-ten a superb novel. The story it-
self deals with the relationships of 
four people, Marie and Agathe, her 
governess, and Gilles and his friend, 
Nicolas. Marie and Gilles are in love, 
and while Agathe is passionately at-
tracted to Nicolas, he has only loath-
ing for her. In order that Marie and 
Gilles may meet without the knowl-
edge of Marie's mother, who disap-
proves of Gilles, Nicolas is persuaded 
against his will but because of his 
love for his friend to feign love for 
Agathe. What follows, of course, is 
that the young lovers marry, but 
Nicolas becomes almost hopelessly in-
volved with the woman who connives 
and plots until she traps him into 
engagement. The story is an excellent 
study in the inner thoughts of men 
and women who love and hate. Nico-
las does become free, and at the last 
he turns from seeking faith in every-
body and everything else to seeking 
faith in God. 
It is small wonder that Francois 
Mauriac this year has been awarded 
the Nobel Prize for literature. In his 
postscript to The Loved and the Un-
loved, he writes a short apologia for 
his life as a writer who happens to 
be a Christian. His works do not 
shout "religion." He draws men and 
women as the sinners they are, with 
only a glimmer of hope for their sal-
vation. As with any decent writing, 
plot loses itself in the delineation of 
character, and of that Mauriac is a 
master. If our American writers 
would take this cue from men of 
Mauriac's stature, this reader is sure 
that the Nobel Prize for literature 
would visit our shores not only more 




By Lynn Harold Hough (Abing-
don-Cokesbury) . 
GREAT HUMANISTS consists of five studies-each a biography and an 
analysis of those works pertinent to 
Humanism-of Aristotle, Cicero, Eras-
... , 
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mus, Babbit and More. The book is 
devoid of the thorough thought or 
the development of a central thesis 
necessary for relevancy to the reader. 
No adequate definition of Christian 
Humanism nor even Humanism, 
against which the reader may measure 
the valuations of the author, is giv-
en. The only tenet which Dr. Hough 
puts forth is that Humanism as the 
"profoundest study of man . . . is 
inevitably the handmaiden of reli-
gion." Yet he fails to support even 
this thesis. Only one of his five de-
finitive Humanists comes to a full-
fledged Christianity. Aristotle, who is 
almost certainly not a Humanist, is 
treated in an extremely weak and 
strained manner. The treatment of 
Cicero and Erasmus lacks the en-
thusiasm of conviction and sincere 
interest. It is only with Babbit and 
More that the narrative becomes alive 
and stimulating. It seems incongru-
ous that two of the five thinkers se-
lected from the total history of West-
ern thought are twentieth century 
Americans, but Babbit and More 
have won the author's respect and 
loyalty to the extent of warping his 
perspective. This book is of little in-
terest or benefit to the average read-
er and of no interest to a philoso-
pher except, perhaps, the Humanist 
himself. SuE W rEN HORST 
FARMING AND DEMOCRACY 
By A. Whitney Griswold (Yale 
University Press, $3.00). 
AGAINST the prevailing wind of those advocating the family-
sized, family-operated farm as the 
"Backbone of Democracy," President 
A. Whitney Griswold of Yale Uni-
versity sets up an eddy of disagree-
ment. 
His thesis is that it has only been 
since the British abandoned the fam-
ily-sized farm that democracy has 
flourished there, and that one of the 
reasons for the decline of France in 
power is because most of her farm-
ers have small farms of their own. 
Like many city hunters on their 
first visit to the country, President 
Griswold is pointing his gun in one 
direction while the covey of pheas-
ants is in another. This well-docu-
mented book would make an excel-
lent first half of a book, but there is 
a gap between his facts and his con-
clusions that this reviewer would like 
to see filled before accepting the au-
thor's thesis. ROBERT L. BACHMAN 
CROWD CULTURE 
By Bernard Iddings Bell (Harper, 
$2.00). 
T HIS provocative little book, sub-titled "An Examination of the 
American Way of Life," is made up 
of lectures which Canon Bell of the 
Episcopal Church delivered at Ohio 
Wesleyan University last April. There 
are some things about this book I do 
not like. There are many things I 
do like. To put it briefly, I agree 
with much of what the author says; 
I dislike how he says it. 
What the canon says is, for the 
most part, not new, though many of 
his readers will think it is new (a 
fact which would support some of 
the author's more distressing conten-
tions). He looks at our culture, finds 
it characterized by conformity and its 
52 The CRESSET 
subsequent mediocrity, materialism 
and its concomitant lack of under-
standing of the deeper meanings of 
life. He finds our society engaging in 
a "self-applauding jamboree," "fear-
ful of argument" and without an 
ability to think with clarity. He then 
takes long looks at the schools and 
the churches, the agencies which we 
might expect to be hopefully correc-
tive in this unhappy state of affairs. 
He finds them wanting; we knew he 
would. He finds, for example, that 
the churches are "too much organiza-
tional and not enough religious for 
the task"; "afraid to tell the truth 
about God or man." So where does 
the good canon look for hope? To a 
"democratic elite" which is to "con-
sist of men and women who hold 
membership within it because, and 
only because, they have a trained in-
telligence which enables them to ob-
serve and understand man as man; 
because they are skilled in humane 
studies; because they are fitted to 
guide the Common Man into a life 
more and more sane and rich and 
satisfying. Such persons must be en-
couraged to emerge from the masses; 
and as they emerge society must pay 
for their special education." 
Now, the canon, I am sure, is a 
socially responsible person and is 
genuinely interested in suggesting 
ways out of these woods. I therefore 
hope I am not being uncharitably 
critical of him when I report that I 
have found these lectures superficial 
in spots-and, I am afraid, in a most 
important spot-sometimes vague and 
unclear in terminology, and some-
times ambiguous in diction. The au-
thor speaks, for an example, of better 
"humanology" as a corrective. This 
term is a vague one-perhaps he did 
not have time in a lecture to clarify 
it. This matter of the "elite" strikes 
me as being greatly in need of clari-
fication-the quotation, I think, shows 
this-and also as being possibly super-
ficial , for how both the composition 
and the aims of this group differ from 
what we find within certain church 
bodies and educational institutions is 
not clear-or was this a pep talk de-
signed to encourage these groups to 
take renewed hope in what they have 
been trying to do for so long a time? 
Canon Bell ends by saying, "Our 
faith in the potentialities of the Com-
mon Man is still as great as our fear 
and detestation of the blather of he 
crowd. Against the .Jatter we must be 
rebels, not because we hate the Com-
mon Man but because we love him 
deeply. This is our reasonable service, 
our religious duty." Am I in a bad 
mood or has the canon perhaps been 
corroded by conformity if he feels 
that he must use such a phrase as 
"faith in the potentialities of the 
Common Man"? That word "faith" 
certainly finds itself in all sorts of 
strange uses these days. 
DOCUMENTS OF HUMANITY 
DURING TilE MASS 
EXPULSIONS 
Compiled by K. 0. Kurth. Pub-
lished by the Goettingen Research 
Committee. Translated from the 
original German by Helen Taubert 
and Margaret Brooke. 
1fT HAS often been said that in the 
1l final analysis wars are caused by 
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are greedy for power and wealth and 
who subscribe to the motto: the end 
justifies the means. The common 
people, it is claimed, are fundamen-
tally peace-loving and innocent vic-
tims of the few. Without absolving 
many leaders of their share of re-
sponsibility for the disaster and hor-
ror of war, this reviewer considers the 
assumption of the inherent goodness 
and innocence of the masses false and 
naive. History records that in all the 
recent wars the majority of the peo-
ple have been filled with hatred for 
their country's opponents and have 
demonstrated it abundantly through 
reprehensible and sometimes atro-
cious behavior towards them. Sad and 
distressing as this fact is, it should, 
on the other hand, be noted that the 
light never went out completely. 
There has always existed a minority 
in both camps which has let the 
heavenly stars of human compassion 
and Christian love shine through 
their words and deeds in the dark-
ness of their days. 
At the end of the last World War 
the visitors drove millions of people 
of German blood from lands and 
homes in which their ancestors had 
lived for centuries. Hundreds of 
thousands-old men, women, and 
children-were at that time killed or 
died on the via dolorosa through the 
cruelty of man in retaliation for the 
outrageous deeds committed by many 
of the officials of the National So-
cialist regime. 
Documents of Humanity is not a 
book which records the horrible acts 
of the few or the masses, a procedure 
which too often results in the per-
petuation of the poisonous feeling of 
bitterness and the desire for future 
revenge on the part of the persecut-
ed. On the contrary, this book pre-
sents about 130 stories of individ-
ual war-time enemies of the Germans 
who in the days of their abject mis-
ery befriended German expellees 
like good Samaritans, frequently en-
dangering their own lives by proving 
their spirit of humanity and Chris-
tian love. Sometimes such persons 
were repaying a debt of kindness; 
many times the motive for their ac-
tion was nothing else but the divine 
fire of brotherly ·love in their hearts 
which consumed all evil inclinations 
of their so-called natural being. 
The unpretentious stories which 
are told in this book without melo-
dramatic tricks or literary embellish-
ments serve to restore our faith in hu-
manity and let us hope that some 
day a world of peace and good will 
might arise from the ruins of the last 
world catastrophe. 
YEAR IN, YEAR OUT 
By A. A. Milne. New York: E. P. 
Dutton & Co., Inc. 215 pages. 1952. 
$3-50. 
I N OUR day-when there is the com-petition of television, radio, motion 
pictures, and phonograph recordings 
-it is wonderful that a certain kind 
of book can retain its precious char-
acter. Genial essayists who can spoof 
life are not numerous ever. All the 
more reason why a new book by the 
inimitable Milne is worth writing 
about. 
This book reminds me of Oliver 
Wendell Holmes and his Breakfast 
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Table sketches, without the role of 
autocrat. Arranged rather informally 
according to the months of the calen-
dar year, in verse and prose, the 
causerie or autobiographical table-
talk points up the personality of its 
author as no other kind of literature 
can. And this is good for us readers 
because Milne belongs to that small 
nucleus of high-principled humorists 
whose efforts make our life more pur-
posive: we merely see, but they ob-
serve! 
Literate but not overly "literary," 
the topics include such things as the 
absurdities of the Baconians, the vari-
ous techniques of saying Thank You, 
the minor pleasures of peace, the 
fam ily life of sponges, and the art of 
light verse. My sole complaint is that 
this diversified material has no in-
dex; yet Milne probably would say 
that the fun results from the unex-
pectedness of discoveries each reader 
will make. It should be pointed out 
that these ideas are basically Milne's 
memories (he is now seventy) of the 
days when he wrote a humorous arti-
cle each week for the press, as he 
indicates in the Preface to this Amer-
ican edition. 
Appropriate illustrations (the Brit-
ish designate them decorations) are 
included. These are by E. H. Shep-
ard, the artist whose drawings of 
Christopher Robin, Winnie-the-Pooh, 
and Piglet did much to perpetuate 
the reputation of the author, as hap-
pened with an earlier humorist who 
similarly was fortunate in his pictori-
al interpreter, namely Charles Dick-
ens and "Boz." 
HERBERT H. UMBACH 
SMITH'S LONDON JOURNAL 
By H. Allen Smith (Doubleday, 
$3-oo). 
PIGS HAVE WINGS 
By P. G. Wodehouse (Doubleday, 
$2 -75). 
GOOD FOR A LAUGH 
By Bennett Cer£ (Hanover) . 
H UMOR is and always has been a very elusive quality. There are, 
however, a fair number of WTiters who 
consistently work the field with a 
certain amount of success. Three of 
these are represented among the cur-
rent offerings. They represent three 
different "types" of humor. Cerf's is 
based on the anecdote, Wodehouse's 
on the complex situation, and Smith's 
on the personal incident. All achieve 
some degree of humor. 
Smith, who has been entertaining 
a large segment of the American read-
ing public with such works as Low 
Man on a Totem Pole and Life in 
a Putty Knife Factory, recently visited 
London and, while there, kept a 
journey of his activities. Much of it 
is amusing although some of it sounds 
a little forced. There are, without 
doubt, numerous institutions and cus-
toms in the English capital that 
would appear amusing to an Ameri-
can. Smith has made the most of 
them. His fans will enjoy this. 
The humor of Wodehouse is based 
on a complex situation involving a 
large number of humorous "type" 
characters. In this newest book 
Wodehouse is concerned with the 
competition between two rival Eng-
lish peers to capture the prize offered 
at a county fair for the largest pig. 
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This compeuuon has figured in 
Wodehouse's books previous.Jy and 
will not be new to his readers. 
Around this basic situation are woven 
so many plots and cross-plots that to 
recount them all would be to amaze 
the reader. In the end, as in the end 
of all his books, everything works out 
all right for absolutely everybody. 
Wodehouse has been writing about 
this same group of persons under 
many different names for many, many 
years and in many, many different 
situations. This particular version 
may not be the best but it is up to 
par. 
Cer£ may not be deserving of the 
title given him on the dust jacket-
"wittiest raconteur of our time"-
but this new accumulation of anec-
dotes is presentable. There is really 
nothing very different about this lat-
est collection since, for instance, he 
has blessed it with the usual surfeit 
of puns. 
GENERAL BILLY MITCHELL 
By Roger Burlingame (McGraw-
Hill, $3.oo) . 
GENERAL MITCHELL was a contro-versial figure while he lived and 
he has remained such since his sepa-
ration from the Armed Forces and 
his subsequent death. (It is interest-
ing to note that the controversy re-
vived when President Truman re-
called General MacArthur who had 
been a member of the court martial 
which had tried and convicted Mitch-
ell.) Mr. Burlingame has done both 
the late General and the Armed 
Forces a great service by examining 
Mitchell as an individual and in his 
' 
background-placing him, to speak, 
in context; and by bringing to an 
account of Mitchell's life and his 
service in the Army a great amount 
of objectivity-long missing. 
Early in life Mitchell became one 
of the few men who fully realized 
the implications of the airplane and 
what it would ultimately mean to 
warfare. He never lost sight of the 
full seriousness of what had hap-
pened at Kitty Hawk. Never one to 
curb his own comments at any time 
about anything, he was extremely 
frank in his public and private re-
marks about the place of the air arm 
in the services. His remarks were not 
well-received by the high brass of ei-
ther the Army or the Navy., and his 
ultimate and final clash with them 
was inevitable. The extent to which 
an individual can be an outspoken 
individual and exist within a tightly-
knit group (in his time the Army 
was a relatively small organization) 
has always been a troublesome mat-
ter. When he was court-martialled for 
his public utterances with regard to 
the management (he said mismanage-
ment) of the air services, many per-
sons thought he was being crucified. 
Burlingame points out that no such 
thing was happening. 
. . . . In the sweep of Mitchell's life 
across a world which changed as the 
world never changed before, the court-
martial seems only an incident, one of 
those things which had to happen be-
cause it was written in the book. Let us 
look for an instant at what was (and 
still is) written in the book and on 
which the Army in cases like this has to 
act. It is called the ninety-sixth article 
of war. Here it is: "Though not men-
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tioned in these articles, all disorders and 
neglects to the prejudice of good order 
and military discipline, all conduct of a 
nature to bring discredit upon the mili-
tary service ... shall be taken cogni-
zance of by a . . . court-martial and 
punished at the discretion of such 
court." It says nothing about the motive 
for bringing discredit. It says nothing 
about loyalty to the service coming in 
conflict with loyalty to country. It does 
not allow for the "conduct" which 
brings discredit on the service being a 
statement of truth. True or false, once it 
brings discredit, the goose of the ac-
cused is cooked. Under military law the 
court-martial which tried Billy Mitchell 
had no alternative but to find him 
guilty. 
That Mitchell was proved right in 
the second World War is indicative 
that he had correctly foreseen avia-
tion's future. Mr. Burlingame is care-
ful, however, to point out that Mitch-
ell, had he .Jived, would have been 
the last to say "I told you so." Mr. 
Burlingame also clears away some of 
the legends that have grown up 
around the memory of the man he 
calls the "Champion of Air Defense." 
Mitchell's greatest inheritance to 
this country lay in his having left 
behind him in the Air Force a large 
number of officers who had listened 
to Mitchell and had become steeped 
in his thinking about aviation and its 
possibilities. Men like Arnold, Spaatz, 
Andrews, Eaker, and the countless 
thousands of young men who came 
into their own at Pearl Harbor-an 
event so accurately predicted by 
Mitchell decades ahead of that in-
famous day. 
There is talk in Congress of monu-
ments, of statutes, of static memorials 
planted in the earth. The monument 
to Mitchell cannot be so grounded: 
it moves forever-the silver flash 
above us, the sky filled with sound. 
DEAR DOROTHY DIX 
By Harnett T. Kane, Doubleday 
and Company. Garden City. New 
York, 1952. 307 pages. $3.50. 
T HE most loved woman in the world or a silly, doddering fool 
-. I 
. . . a cynical woman who did un-
told harm. Certainly generations of 
Americans have attempted to classify 
Dorothy Dix. That her column ,c.. 
prompted truckloads of mail each day 
from men and women in all walks 
of life, that a staff of secretaries was 
needed to answer the varied appeals 
for help-this knowledge would seem .i 
to justify an investigation of the crit-
icisms which were made of her. Har-
nett Kane, winner of the Dorothy 
Dix Prize and friend of this famous ,( 
columnist, has given us a vehicle for 
this inquiry. 
Our writer, author of Louisiana 
Hayride and Bride of Fortune, at-
tempts to picture a tragic and self-
sacrificing artist, who because of poor 
health and an unhappy marriage was 
never permitted to enjoy her success 
as a famous writer. Neither the sub-
ject matter nor the author's ability en-
able him to carry out this effort fuJ.ly. 
This book, although wdl written 
only in spots, would certainly be in-
teresting reading to a Dorothy Dix 
follower or to anyone studying the 
development of the newspaper col-






READING ROOM VICTOR F. HoFFMANN 
The Open-ended Grave 
CIKID-ROW acquaintances have 
0 taken great delight in ridicul-
ing my preoccupation with the 
meaning of life. Their words are 
hard to take: "Why, kid, you and 
I are already in the grave-the 
only difference from being dead is 
that our graves still have the ends 
kicked out. Look out those ends 
and what do you see? Nothing! 
From where are we? To where 
are we? Bah! You got to know 
your limitations, lad!" A few of 
them have gone on to observe that 
many Americans, accustomed to 
a chromo-civilization, have not 
achieved the inner discipline and 
significance that might give mean-
ing to the multiple aspects of life . 
"Not that we're interested, under-
stand." According to some of these 
"tomato can vags," the successful 
citizen has merely dressed up his 
lack of meaning in finer style, 
something like putting clothes on 
a wind storm. "He's just bounded 
on all sides by cars, refrigerators, 
television sets, and books. But 
where are the answers? We haven't 
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heard any yet, not even from the 
Smart Set. And as for you Chris-
ters, oh well!" 
It seems to me that these guys 
on cold, blustery, and raw West 
Madison street corners in Chicago 
represent the new Pontius Pilate. 
What is truth? Where is it? What 
is the meaning of life? Can you 
prove it? It becomes a little em-
barrassing when these guys finally 
give up on you and do a Henry 
Thoreau job on you by asking 
"What are you doing out there?" 
Too much scholarship and objec-
tivity can kill you and your soul. 
But to refuse the quest for truth 
is even worse. It's deadening. The 
deadening effects of this abdica-
tion show up in the way we ap-
proach our vocation, our work, 
and our place in a manner that 
might be more futile than a Bow-
ery existence. If we look upon our 
chosen vocations as professions, 
trades, just jobs, labor, or plain 
old work, we are merely paying 
our hostages to fortune, we are 
merely marking time. The dust 
no doubt has settled on a drab, 
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prosaic-and even worse, profane 
-life. These can only be lives of 
quiet desperation and grinding fu-
tility. This, it appears, is the 
stereotype of our age, just waiting 
for quitting time. Perhaps then 
the only .ihing left for an age of 
clock watchers is to spend time 
reading the right books, listening 
to the right music, saying the right 
words, and just keeping up. The 
best people are doing it nowadays, 
keeping on keeping on. 
The Plus 
OUR calling. What meaning lies in this word? . . . On the 
one hand, it is associated with 
such words as work, profession, 
trade, and the like. Yet anyone, 
who still has an ear, sensitive to 
the sound of the word 'calling,' 
knows that it contains more than 
all these words .... Even if we add 
together all the various duties of 
daily life we still sense that our 
calling implies something more, 
beyond the sum of them all." 
(Einar Billing, Our Calling. Trans-
lated from the Swedish by Conrad 
Bergendoff.) • 
The Calling 
T HE adventure and holy day splendor of living does not be-
gin with the new coat, nor with 
the latest from Gimbels, nor with 
a car load of the most divine fur-
niture, the latest or the oldest as 
the case may be. The sacred ro-
mance of life begins with the 
summons most of us have recog-
nized in the words of Luther's 
explanation of the Third Article: 
"I believe that I cannot by my 
own reason or strength believe in 
Jesus Christ my Lord or come to -4 I 
Him, but the Holy Ghost has 
called me through the Gospel, en-
lightened me by His gifts, and 
sanctified and preserved me in the 
true faith." Thereupon the life of 
a Christian is organized around a 
new focus, a focus that lifts him 
high above the drab. A loving God 
has called him to a new life, a 
life of perpetual God-given for-
giveness and love. It is not a mys-
tery to me simply because it has 
happened to me. 
The Meaning 
... , 
BECAUSE we have now become the children of God, every 
moment of the day has become 
"' a moment of worship whoever, 
wherever, and whenever we are. .,. 
We soar into worlds unknown 
where only the angels have ears • 
to hear and harps to play. If this 
side of the calling were overem-
phasized, the Christian would be-
come a total stranger to ordinary .,. 
life, the more he would depart 
"from the men and women who 
move therein." 
Though the Christian has 
cocked his ears to the heavenly 
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sounds, he nevertheless has his 
meet on terra firma where he must 
become accustomed to the crash-
ing sounds of brass knuckles. This 
idea of the call "descends deeper 
than any other ideal of life into 
the prosaic present. In it nothing 
is too small, too neutral, too heavy, 
too light, too routine, too transi-
tory, but all have a place. . . . 
God is to continue to create, 
Christ to continue to redeem, 
through my daily work." In the 
practical day to day procedures of 
making decisions, it might be well 
to know with some degree of cer-
tainty that you have heeded the 
right voice. 
The Important Work 
A SIGNIFICANT enemy to our work involves the matter of 
stereotyped workmanship. No 
matter the challenging skills and 
perspectives of our vocation, it 
soon becomes old hat. No ulti-
mate enchantment here. Soon the 
boredom drives us to a considera-
tion of a better and newer job. 
But there is no meaning in that 
after the novelty has worn off. 
The hard way we have learned 
that the job per se has no mean-
ing. The meaning rests in our 
meaning, in our complex of val-
ues. 
Others seem quite happy with 
life and work as they are, with 
no particular interests in work-
manship at all. No attempt is 
made to get the most out of the 
situation. The Christian worker, 
however, has been called to lend 
the best of his talents and energies 
to the work at hand. "As he goes 
quietly about the duties of his 
calling, he does so in no spirit 
of resignation from every attempt 
to attain the ideal but in a faith 
that for the grace of God which 
is new every morning, nothing is 
impossible." 
Frustration 
T HE day by day routine of do-ing the job in company with 
other people is conducive to ul-
cers. That's the trouble with liv-
ing, there's so many people 
around. In our day of competition 
for status and keeping up with 
the Joneses, the problem of people 
becomes more acute. A good deal 
of undercutting and wagging of 
tongues takes place. If one of our 
fellow workers on the line or in 
the office gets a promotion or a 
good deal, we are quick to ra-
tionalize by saying "he's one of 
the old man's fairhaired boys" 
without a further investigation of 
the circumstances. "We know, of 
course," we say, "that he's a fine 
boy and all of that but can't the 
boss see that he drops the pearls 
in the stringing? Doesn't the boss 
see that?" 
This new yet old twist on being 
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our brothers' keepers emerges fre-
quently from the gradual but un-
comfortable real'ization that we 
aren't getting anywhere fast. At 
the outset of our career, we knew 
that we were God's gracious gift 
to our profession and that the old 
heads had better make way for a 
new era or a lot of them would 
fall. The awareness that we have 
not become the new Einsteins, 
F.D.R.s, Hemingways and Toyn-
bees have forced us into the per-
petual quest for scapegoats and 
rationalizations. 
The tragedy of any such man 
has been described by Einar Bill-
ing, the .tragedy of the disappoint-
ed man whose aspirations have 
become as ashes: "What before 
had been his occupation now 
seems too narrow. Something ex-
traordinary has happened to him . 
. . . Those who are closest to him 
note anxiously how a feverish un-
rest exhaus~s his spiritual strength. 
.. . His conscience is tormented by 
the memory of delinquencies in 
the daily duties of his calling. Re-
luctantly he submits himself to 
the yoke, but it does not help. His 
occupation seems to be secular. ... 
Yet this is not the greatest peril. 
The greatest peril to which most 
fall victim is that the patient 
finally accepts this counsel, trims 
off the ideal, sinks into a con-
tented feeling about his work, bt>-
comes practical, healthy, and wise. 
. .. So it has gone with many a 
Christian, even many a pastor." 
Idealism has gone south with the 
birds and we settle down into a 
long winter of sins that have beat 
us down to the size of the world: 
lack of spirituality, self-righteous-
ness, conceit, jealousy, despair, 
self-imposed sufferings, and ra- -. 
tionaliza tions. 
In the mind of the truly Chris-
tian worker, only the call to the 
forgiveness of our sins in Christ 
will revive the original idealism, 
the original impulse to healthy ,.1 
work. In the front to front con-
tact with his God, the Christian 
sees the lights he is to follow. 
He follows those lights without a 
mad case of hysterical aspirations 
and ambitions. It is his job to 
follow these lights but only God 
gives cuccess. Herein is the peace 
that passeth all understanding. 
Invocation 
AFTER nineteen hundred and fifty years we have arrived at 
the hydrogen bomb and the coca 
cola concept of religion ... . Sup-
pose we were to return to our 
pulpits, and with us ministers 
throughout the land, and were to 
say to our congregations: We re-
nounce success. . . . And if there 
is no chance, at least let us go 
down to defeat on our own terms. 
There is some Christian dignity 
in that. Yet I suppose we dare 
not. . . . Could we dear God. . . . 






THE CRESSET evaluates one of the world's most powerful forces 
The 
M OTION-PICTURE music has made notable progress since 
the days of the nickelodeon. In re-
cent years many outstanding pic-
tures have featured effective mu-
sical scores written especially for 
film presentations. 
In spite of these advances Cecil 
Smith-critic, teacher, composer, 
and former ediwr of Musical 
America-makes the charge that 
Hollywood does not "take music 
seriously." In his excellent new 
book Worlds of Music (J. B. Lip· 
pincott Company, New York, 
1952) Mr. Smith says, "Serious 
composers have never fared well 
in Hollywood, and few of the com· 
posers who suit the studios' pro· 
duction-line demands are making 
contributions to music east of the 
San Fernando Valley." 
The erudite author concludes · 
the chapter titled "The Electrical 
World" with these words: 
It would be gratifying to be able to 
end these observations upon electri· 
fied music with a tribute to the con· 
tribution of the motion pictures. No 
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Motion Picture 
By ANNE HANSEN 
such tribute can be written. In the 
field of incidental and background 
music the Hollywood studios have 
consistently snubbed the composers 
best able to confer distinction upon 
their products, and in the past fifteen 
years they have not advanced beyond 
the imitation Tchaikovsky, Sibelius, 
and Stravinsky soundtracks whose 
cliches festoon even the most intelli· 
gent and artistic films. The example 
of European producers, who have ob-
tained musical scores of distinguished 
imagination from such noted compos· 
ers as Arthur Honegger, Georges Au· 
ric, Sir William Wa.Jton, and Serge 
Prokofieff, has been almost wholly 
wasted on the American studios. Nor 
do fictionized biographies of Chopin, 
Caruso, and Sol Hurok, or outmoded 
operettas and pastiches presenting 
popular arias and instrumental pieces 
advance significantly the mass appre· 
ciation of music. By now nearly every-
one honorably interested in music has 
simply given up hope about the mov-
ies. We can only hope that television 
will not ultimately follow the empty, 
cynical Hollywood pattern. 
This is a harsh indictment. But 
it seems to me that Mr. Smith's 
outlook is unduly pessimistic. The 
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motion picture-and indeed the 
entire entertainment world-is at 
present caught up in a period of 
change, development, and growth. 
Mr. Smith himself is not alto-
gether without hope for the fu· 
ture. Here are the closing lines of 
his book: 
I have faith that we will correct 
many of our errors. For all the evi-
dence indicates that we are growing 
from musical adolescence into matur-
ity, and that we are in very truth on 
the threshold of the greatest and most 
thoroughly democratic flowering of 
the art of music the world has ever 
known. 
Surely this "democratic flower-
ing of the art of music" will leave 
its mark on the most democratic 
and popular of all the art forms-
the motion picture. 
Sound effects and Herschel Gil-
bert's vividly programmatic musi-
cal score play a vital part in The 
Thief (Paramount, Russell Rouse) . 
This interesting ex peri men t in 
film-making presents a full-length 
feature picture made entirely with-
out dialogue. Not that this is a 
silent film. The insistent jangle of 
the telephone, the blare of a radio, 
the sound of doors opening and 
closing, the rustle of paper, the 
click-click-click of a microfilm 
camera, the ominous fall of foot-
steps, the noise of a great city, the 
scream of a woman, and the ter-
rible sobbing of the tormented 
man who has betrayed his coun-
try-all these sounds are used with 
artistry and imagination. 
As an experiment The Thief is 
eminently successful. But I hope 
that it does not start a cycle of no-
dialogue films. Obviously, a pic-
ture without speech has serious 
drawbacks. The scope of action is 
necessarily limited and tends to 
become repetitious. Emotion must 
be expressed and conveyed almost 
entirely through pantomime or by 
facial expression. Furthermore, 
audience reaction is unpredicta-
ble. I know that there was a 
goodly share of good-natured but 
distracting clowning on the part 
of some of the spectators when I 
saw The Thief. 
Ray Milland portrays, with ad-
mirable restraint, the unhappy 
nuclear scientist who sold out his 
country. Martin Qabel lends fine 
support in the role of the Russian 
agent. Rita Gam is seen briefly in 
her first screen appearance. I won-
der if Miss Gam is capable of 
achieving a less moronic facial 
expression. 
Months have passed since the 
story of William Oatis became 
headline news. But Americans 
have not forgotten Mr. Oatis. His 
case is still fresh in our minds 
and hearts. For this reason Assign-
ment Paris (Columbia), derived 
from Paul Gallico's Trial by Ter-
ror, has special appeal as well as 
a sense of urgency, even though in 
• 
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itself the film does not rise above 
stock melodrama. Dana Andrews 
plays the American newspaperman 
who vanishes for a time behind 
the Iron Curtain. George Sanders, 
Marta Toren, and Audrey Totter 
appear in important supporting 
roles. 
Operation Secret (Warners), an-
other so-called "suspenseful dra-
ma" based on Communist In-
trigue, harks back to the activities 
of the French Maquis during 
World War II. This is unabashed 
make-believe from start to finish. 
And very dull make-believe, too. 
In his fascinating but disturb-
ing book I984 the late George 
Orwell described the manner in 
which the minions of Big Brother 
distorted or rewrote the history of 
the world. Often, as I make my 
way from one alleged historical 
drama to another alleged histori-
cal drama, I wonder if there is 
not a real danger that Hollywood 
is doing just this with our own 
history. I have been troubled by 
the inaccuracies and the distor-
tions that pervade most historical 
films. 
My concern is largely for the 
children. After all, adults should 
know the facts. But young minds 
are easily impressed by exciting 
movie sequences. Unless teachers 
and textbooks successfully coun-
teract the misinformation dis-
pensed ·on the screen-in the guise 
of history-the textbooks of the 
future may well reflect Hollywood 
instead of established facts. 
Plymouth Adventure (M-G-M, 
Clarence Brown) is a case in point. 
Based on Ernest Gebler's best-
seller novel of 1950, Plymouth Ad-
venture is not faithful either to 
the book or to authentic histori-
cal records. Dore Schary, the pro-
ducer, and Helen Deutsch, the 
script-writer, have invented a 
wholly fictitious love affair be-
tween the captain of the May-
flower and the wife of William 
Bradford, and this inane plot is 
permitted to overshadow and 
dominate the moving story of the 
homeless adventurers and their 
search for a new life in a strange 
world. At no time does the plight 
of the little band, cramped into 
inadequate quarters and plagued 
by sickness, hunget, death, doubts, 
and fears, become real and vivid 
as it does in Mr. Gebler's book. 
The storm sequences are exciting, 
and the technicolor photography 
is often arresting. The acting is 
only fair. 
Last year the Colt revolver and 
the Winchester rifle provided the 
subjects for pseudo-historical 
horse operas. Now we have Spring-
field Rifle (Warners) to show us 
the part played by the Springfield 
rifle in the War Between the 
States. In addition, we have The 
Iron Mistress (Warners), starring 
Alan Ladd as Jim Bowie, the in-
ventor of the famous Bowie knife. 
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This is standard fare-colorful, 
violent, and pretentious. 
The long-ago conflict between 
the North American Indian and 
his white brother goes on and on 
in the movies. Tyrone 1Power is 
cast as a Northwest Mounted po-
liceman in Pony Soldier (2oth 
Century-Fox), a better-than-aver-
age presentation of an episode in 
the tragic struggle. Technicolor 
photography captures the majesty 
of the Canadian mountains and 
the splendor of the Canadian 
plains in all their awe-inspiring 
beauty. 
Every threadbare trick of the 
trade is used in The Savage {~Para­
mount). This is how you will feel 
if you waste your money here. 
Before we leave the great out-
doors, I shall merely mention The 
Raider (Universal-International) 
and The Blazing Forest (Para-
mount), both action-packed ad-
venture yarns of no importance 
whatever. Then there is Montana 
Belle (RKO-Radio), another epi-
sode from the life of notorious 
Belle Starr. The glorification of 
such characters is both illogical 
and in poor taste. 
Have you a little tyrant in your 
home? Are you at your wits' end? 
Then go to see My Pal Gus (20th 
Century-Fox). This is the story of 
a boy and his pa. Gus is a little 
monster, and Pa is a tycoon-self-
made, of course. Pa, .that is. Well, 
when things are really in a mess 
and Sonny has flooded the apart-
ment and brought out the riot 
squads, Pa reads one chapter from 
Dr. George Gesell-and, bing, he 
not only knows what to do about 
Gus but lectures to other parents 
on behavior in the child-with 
charts and tables yet. Unfortu-
nately, Pa did not read a single 
chapter of a book on the behavior 
of adults. Almost at once he is in 
a fine mess. But just when every-
thing looks black, love, courage, 
and determination triumph-to 
the accompaniment of customary 
background music-and every-
thing turns out real George. Non-
sense, of course. 
Cinerama has a rival. In early 
December, at two Los Angeles 
theaters, Natural Vision presented 
Bwana Devil, the first three-
dimensional feature ever to be 
produced. Natural Vision films 
must be viewed through special 
glasses fitted with polarized lenses. 
